
 
 

  

Approaches to Remote Learning 
for Career-Technical Education 
Guide GCareer-Technical 
Education 
 

OFFICE OF CAREER-TECHNICAL EDUCATION 
 
MAY 2020 



 

 
PAGE 2 | Approaching Remote Learning for Career-Technical Education | April 2020 

Table of Contents 
Introduction ...................................................................................................................................... 3 

Designing Remote Learning Programs .......................................................................................... 3 

Instruction ................................................................................................................................................... 3 

Content Resources and Assessments ......................................................................................................... 4 

Work-Based Learning ................................................................................................................................. 4 

Equitable Practices in Remote Learning ...................................................................................................... 4 

School and Community Relations ............................................................................................................... 5 

Lasting Considerations for High-Quality Remote Learning ......................................................... 5 

Key Takeaways ........................................................................................................................................... 5 

Resources to Assist with Remote Learning for Career-Technical Education ............................................... 6 

 



 

 
PAGE 3 | Approaching Remote Learning for Career-Technical Education | April 2020 

Introduction  

Each Child, Our Future, Ohio’s strategic plan for education, emphasizes that each child is challenged, 
prepared and empowered for his or her future. The plan identifies 10 priority strategies designed to support 
the state-level vision and the needs of the whole child. Strategy 10 states that high school should inspire 
students to identify paths to future success and give students multiple ways to demonstrate the knowledge, 
skills and dispositions necessary for high school graduation and beyond. Ohio is proud of its 
accomplishments in preparing career-technical education students for lifelong learning and success. The 
Ohio Department of Education strives to provide leadership and support for the successful delivery of quality 
career-technical education. This includes current efforts to support the development and implementation of 
remote learning programs. 
 
Remote learning expands access to quality education and instruction through the use of technology. It 
removes physical barriers while offering opportunities for innovative, flexible and personalized education 
experiences. Although remote learning cannot replace the face-to-face interactions of a traditional classroom 
and has the potential to intensify education inequities if left unaddressed, remote learning is a tool by which 
educators can provide high-quality instruction. 
 
Characteristics of career-technical education in a traditional setting also hold true in a virtual setting. Remote 
learning must ensure access to rigorous, relevant and industry-aligned content while continuously engaging 
stakeholders. It may include hard copy packets, online materials, teacher tutorials, recorded class meetings, 
live class meetings and other student supports as deemed necessary and appropriate by local districts. 
 
The primary focus of the Approaches to Remote Learning for Career-Technical Education Guide is to identify 
equitable practices and share resources using remote learning. Districts are encouraged to use the 
information in a manner that meets the health and safety of all students in career-technical education. 
 

Designing Remote Learning Programs 

Remote learning can enrich and enhance the education provided to students. Remote learning is designed 
with similar elements of a traditional classroom in that the content is aligned to approved standards and 
utilizes various methods of delivery and assessment while providing meaningful connections. Remote 
learning also can challenge educators to become more effective and better facilitators of teaching and 
learning.   
 
The two common types of remote learning outlined in Ohio Administrative Code are “digital learning” and 
“blended learning.” This document defines remote learning as learning that occurs when the learner and 
educator, or source of information, are separated by time and distance and, therefore, cannot meet in a 
traditional classroom setting. Remote learning is used as a broader term that can include distance learning, 
online learning, virtual instruction or remote training. This document intentionally does not use the term 
distance learning, which often is strictly internet-based instruction.  
 
For the purpose of this guide, the identified recommendations are focused on the preparation and 
implementation of a remote learning environment. 

 

Instruction 
Assessing the technical infrastructure available to students and teachers is priority one. Career-technical 
education courses can mimic the in-classroom and lab experiences and offer personalized instructional 
delivery, but the ability to do so is dependent upon available resources.   
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Consider the following questions:  

 Will teachers have access to digital learning tools necessary to provide digital and blended learning 
instruction?  

 Will students have access to digital learning tools necessary to receive and respond to digital and 
blended learning instruction? 

 Will the school ensure teachers have the appropriate training in the pedagogy of the effective delivery 
of online and digital instruction?  

 Will teachers provide instruction and assessment in lieu of access to reliable technology?   

 Will technical assistance and support be provided for remote learning? 

 Will online curriculum instruction delivered to students be evaluated and reviewed for rigor and 
relevance?   

 

Content Resources and Assessments 
Educators must develop differentiated instructional plans that are rigorous, relevant and represent real-work 
knowledge and skills. Digitally delivered instruction should promote academic and technical skill attainment, 
be aligned with the Ohio Career Field Technical Content Standards and meet the needs of all individuals in 
the classroom. 
 
Consider the following questions: 

 What types of digital resources can be used for remote learning? Examples: digital textbook, learning 
management system, industry webinars, virtual tours, industry-driven demonstration videos, 
instructor-created “how to” videos, project management applications, etc. 

 What assessment process will be used for remote learning? 

 What method(s) will teachers use to incorporate social-emotional learning strategies, ensuring 
support of the whole child? 

 What ways can instructional activities provide equitable opportunities for each student to demonstrate 
critical higher-order thinking? 

 What ways can instructional activities promote the transfer of technical knowledge and skill to 
different situations and applications? 

 What ways can instructional activities incorporate culturally responsive materials and resources? 

 How can approved industry-recognized credentials be incorporated into instruction? 

 What ways can work-based learning support and enhance instruction? 

 
Work-Based Learning 
Work-based learning experiences are designed to provide authentic learning experiences to students that 
link academic, technical and professional skills. Business and education partners work together to evaluate 
and supervise the experiences, which must be documented with training or learning plans and evaluation 
forms. Click here to learn more. 
 

Equitable Practices in Remote Learning 
Each Child, Our Future emphasizes the importance of providing equitable learning opportunities for all 
students. Consideration must be given to providing an equitable remote learning experience for students. 
Refer to pages 6 and 7 of the Ohio Remote Learning Resource Guide for updating learning plans for remote 
learning.   
Student support is not limited to accessing the necessary equipment and supplies for school. Special 
populations often encounter challenges in receiving a quality and equitable education. Therefore, student 
support also may include communicating urgent and detailed information on available resources for nutrition, 
transportation, health care and instructional support/tutoring.   

http://education.ohio.gov/Topics/Career-Tech/Career-Connections/Work-Based-Learning
http://education.ohio.gov/Topics/Student-Supports/Coronavirus/Ohio%E2%80%99s-Remote-Learning-Resources
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School and Community Relations 
Quality career-technical education programs are those with actively involved stakeholders from both the 
school and community. Intentional and frequent engagement with students, caretakers and industry partners 
is critical.  
 
Consider the following questions: 

 What method(s) will schools and teachers use to communicate policies and procedures, expectations 

and instructions with the education community? 

 What method(s) will teachers use to communicate with and engage students? Caregivers? Industry 

partners?  

 What ways can business and industry partners support and supplement remote learning activities? 

 

Lasting Considerations for High-Quality Remote Learning 

Schools are an important destination where many factors come together to serve the students, including 
school leaders, teachers, curriculum, instruction, student supports and more. As educators, continuously look 
for new, innovative and creative ways to enrich student experiences, it is important not to overlook the key 
components of high-quality instruction. 
 

Key Takeaways 

 
 
 
 

 

  

• Assess the available resources

• Provide access and alternativesDelivery

• Align instruction to approved content standards

• Be creative, be flexible and have patienceContent

• Commit to providing equitable education 
opportunities to all studentsEquity

• Communicate clearly and frequently with all 
stakeholdersEngagement
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Resources to Assist with Remote Learning for Career-Technical Education  
Curriculum Ideas for all 
pathways:  
 
iCEV Online Curriculum  
 
Digital Workforce Development 
Project Resources 
 
Standards by Design  
 
Reality Works 
 
OhioMeansJobs 

 
Skills to Succeed 

 
Lead for Change 
 
Work-Based Learning 
 
Virtual Job Shadow Resource 
 
CTE Online 

 
Next Gen 

Curriculum Ideas for 
Agriculture: 
 
Smart Science Online Labs 
 
AgEdNet                My Caert 
 
University of Florida Online 
Agricultural Education Resources 
 
 
Ohio Association for Agricultural 
Educators’ list of resources 
 
National FFA Resources 

Curriculum Ideas for Family 
and Consumer Sciences:  
 
Teen Times 
 
B.A.S.I.C. Leadership 
 
Home Baking Association 
 
EVERFI 
 
Windowswear 
 
Skills for Success Academy  
Access codes: 
  Advisers access code: 04ATfl 
  Student access code: 04ATfl9999 

 

Curriculum Ideas for Business 
and Administrative Services: 
 
MBA Research and Curriculum 
Center 
 
Bowling Green State University 
HATCH curriculum  
 
AES Education 

Curriculum Ideas for Arts and 
IT:  
 
Adobe Education Exchange 
 
Computer Science Resources 
 
Coding Resources 

Curriculum Ideas for 
Construction, Transportation, 
Manufacturing, Auto Tech and 
Engineering: 
 
Equipment & Engine Training 
Council (Transportation) 
 
US Department of Labor - OSHA 
eTools  
 
ESCO Group – Resources for 
HVACR educators 
 
NCCER/Pearson Webinars for virtual 
training  
 
Lincoln Electric Online Covid-19 
resources 
 
HAAS 
 
ASE Resources 

Virtual Classroom Teacher 
Assistant Tools:  
 
Industry Recognized Credentials 
 
Plickers 
 
Quizlet 
 
Poll Everywhere 
 
Google Classroom 
 
Google Forms 
 
Discussion Boards in learning 
platforms such as Schoology  

 
Learning Management Systems 

 

Other/Additional Resources: 
 
Virtual Dissections and Labs 
 
 
INFOhio provides a variety of 
resources 
 
PBS LearningMedia 
 
TEDEd 
 
Information and Resources for 
Schools and School Personnel from 
USDOE 
 
 
Click here for a list of additional 
resources.  

 

 

https://www.icevonline.com/curriculum
https://tech.ed.gov/apec-digital-workforce-development-project-resources/
https://tech.ed.gov/apec-digital-workforce-development-project-resources/
https://standardsbydesign.education.ohio.gov/#/alignmentsearch
https://www.realityworks.com/access-your-guides-and-curriculum/
https://jobseeker.ohiomeansjobs.monster.com/
https://www.acteonline.org/s2s/
https://www.lead4change.org/register/
https://www.lead4change.org/register/
http://education.ohio.gov/getattachment/Topics/Career-Tech/Career-Connections/Work-Based-Learning/Ohio-Work-Based-Learning-Overview.pdf.aspx?lang=en-US
https://www.virtualjobshadow.com/
https://www.cteonline.org/
https://www.ngpf.org/teacher-toolkit/
https://www.smartscience.online/contact-us
https://www.agednet.com/
https://www.mycaert.com/
https://aec.ifas.ufl.edu/resources/ag-teachers/
https://drive.google.com/drive/folders/1RRka1G4S1URwTjHTGfMsk7nuI5LiOHlb?usp=sharing
https://ffa.box.com/v/OnlineAgEdResources
https://fcclainc.org/communications/teen-times
http://r20.rs6.net/tn.jsp?f=001eoWm967hI_JxQ7z0pFbcKfwATNVqSM_QeWFz0Wc7dnD7klMxT5KoeYwnFkoJN68B2Pr3amcIIXByY4kX9hKluRsJRXc-p0kMj7YMs7TH1_6vKJGltUJeoD_qwBHz7pU59By3uTwAWDi2Xx7GbaqKDt9Xq2IUkUnpP5fMkRBJHsg=&c=v8e2qgLNXvmK-9dC99GhWeWlb8T2mZ4tmOHLhljYhTQ07Z-VQrs6hQ==&ch=yOiqJef4oOFWhoRdk9XehFJaqUin5Vh-kOgKQ7KxD5c4NtY0itp8Fg==
http://r20.rs6.net/tn.jsp?f=001eoWm967hI_JxQ7z0pFbcKfwATNVqSM_QeWFz0Wc7dnD7klMxT5KoeYwnFkoJN68BJyi2wkp47XvDJKlBLYfvNybVMeJBxcpElEThHdB6zN6DGF24aYbRGsdK4obuuB5MRHEMVGaoP__oJXFblvcuVg==&c=v8e2qgLNXvmK-9dC99GhWeWlb8T2mZ4tmOHLhljYhTQ07Z-VQrs6hQ==&ch=yOiqJef4oOFWhoRdk9XehFJaqUin5Vh-kOgKQ7KxD5c4NtY0itp8Fg==
https://everfi.com/
http://r20.rs6.net/tn.jsp?f=001eoWm967hI_JxQ7z0pFbcKfwATNVqSM_QeWFz0Wc7dnD7klMxT5KoeQqd-eOidRGV6BdFovktq5UKlmDnk6Y1_Lv0L7EnCz33vg0mnG6YoV_jqSGVRQGS0LrQJHOFjfNCKtdA2J2BRTw4-aRiw3NDpg==&c=v8e2qgLNXvmK-9dC99GhWeWlb8T2mZ4tmOHLhljYhTQ07Z-VQrs6hQ==&ch=yOiqJef4oOFWhoRdk9XehFJaqUin5Vh-kOgKQ7KxD5c4NtY0itp8Fg==
https://s2sacademy.org/
https://www.mbaresearch.org/
https://www.mbaresearch.org/
https://cbaapps.bgsu.edu/HatchHighSchoolCurriculumGuide/index.cfm
https://www.aeseducation.com/blog/best-marketing-lesson-plans-projects-high-school
https://edex.adobe.com/
https://academy.cs.cmu.edu/r/34939
https://penjee.com/
https://www.eetc.org/
https://www.eetc.org/
https://www.osha.gov/dts/osta/oshasoft/
https://www.osha.gov/dts/osta/oshasoft/
https://escogroup.blogspot.com/
https://www.nccer.org/workforce-development-programs/virtual-training
http://www.ctecoalition.com/
http://www.ctecoalition.com/
https://www.haascnc.com/myhaas/Haas_Learning_Resources.html
http://www.aseeducationfoundation.org/elearning
http://education.ohio.gov/Topics/Ohio-s-Graduation-Requirements/Industry-Recognized-Credentials/Industry-Recognized-Credentials-by-Career-Field
https://get.plickers.com/
https://quizlet.com/
https://www.polleverywhere.com/?ref=PIW0qgbZ&campaignid=1624296850&adgroupid=63462208002&keyword=poll%20everywhere&matchtype=e&device=c&keywordid=kwd-304786950627&gclid=Cj0KCQjwpfHzBRCiARIsAHHzyZrlhS7oT-g4BjSaJ2Gp5hhp84gzIDCPtGKkI_aFl-v7-NzwYGec2ToaAl3DEALw_wcB
https://edu.google.com/products/classroom/?modal_active=none
https://www.google.com/forms/about/
https://www.steampoweredfamily.com/education/virtual-dissections-labs/
https://www.infohio.org/
https://wosu.pbslearningmedia.org/
https://ed.ted.com/
https://www.ed.gov/coronavirus
https://www.ed.gov/coronavirus
https://www.ed.gov/coronavirus
https://drive.google.com/file/d/1s8gxYUgZxLv1HKuPtCygsJPFragO94rL/view?usp=sharing

