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Purpose of the Carl D. Perkins Act of 2006 
 
The purpose of the Carl D. Perkins Act of 2006 is to fully develop the academic, career and technical skills of 
secondary and postsecondary students who elect to enroll in career and technical education programs by: 
1. Building on the efforts of states and localities to develop challenging academic and technical standards and 

to assist students in meeting such standards, including preparation for high-skill, high-wage, or high-
demand occupations in current or emerging professions; 

2. Promoting the development of services and activities that integrate a rigorous education and 
postsecondary education for participating career and technical education students; 

3. Increasing state and local flexibility in providing services and activities designed to develop, implement and 
improve career and technical education. This includes tech prep education; 

4. Conducting and disseminating national research and information on best practices that improve career and 
technical education programs, services and activities; 

5. Providing technical assistance that: 
(a) Promotes leadership, initial preparation and professional development at the state and local levels; 
(b) Improves the quality of career and technical education teachers, faculty, administrators and counselors; 

6. Supporting partnerships among secondary schools, postsecondary institutions, baccalaureate degree-
granting institutions, area career and technical education schools, local workforce investment boards, 
business and industry, and intermediaries; and 

7. Providing individuals with opportunities throughout their lifetimes to develop in conjunction with other 
education and training programs the knowledge and skills needed to keep the United States competitive. 

 

Perkins Risk-Based Assessment Review 
 

THE NEW RISK ASSESSMENT REQUIREMENT 
The Ohio Department of Education’s Office of Career-Technical Education will perform on an annual basis a 
risk assessment for all Career-Technical Planning Districts prior to the grant awards. In accordance with recent 
guidance (outlined in the OMNI 2CFR 200 Part D Post Federal Award Requirements – Sub Recipient 
Monitoring and Management section §200.331 Requirements for Pass-Through Entities), the state must use a 
risk-based approach to monitor sub-recipients.  
 
Risk factors will include: 

 Previously non-compliant; 

 Failure to meet accountability measures; 

 New career-technical education personnel;  

 Failure to meet required deadlines; AND 

 Single Audit Findings. 
 
The state administers the Perkins Risk-Based Assessment reviews to measure the effectiveness of the Perkins 
grants. Based on the results of the risk assessment, all districts will be categorized as high, medium or low risk. 
The risk-based assessment process is designed to conduct a more thorough review for Perkins recipients with 
higher risk factors. 
 
A high-risk assessment does not necessarily mean a district is not meeting the requirements of the program, 
federal regulations or administrative procedures. The risk-based assessment review is a process to identify 
potential problems that could lead to risks in the accountability, fiscal accounting and grant operations. 

 
Note: Fiscal Year 2017 districts identified as high risk will receive a caution notification. FY17 high-risk 
districts are subject to additional technical assistance. 
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Pre-Award Risk-Based Assessment Process 
 
Pre-Risk Assessment Selection Criteria  
1. The state will monitor all Career-Technical Planning District programs funded under the Carl D. Perkins Act 

of 2006 at least once every three years for the purpose of compliance, program improvement and financial 
review. 

2. The state will select* all grantees using the risk-assessment process in accordance with directives from the 
OMNI 2CFR 200.331.  

3. The state may select for monitoring districts with the highest risk factor scores. 
 
Pre-Award Risk-Based Assessment Tool  
The following Pre-Award Risk-Based Assessment Tool will be used to determine each district score. The 
districts with scores between 0 to 1 points will be low risk. The districts with scores between 2 to 3 points will 
be medium risk. The districts with scores between 4 to 7 points will be high risk. The risk assessment criteria 
include risk factors that help identify changes critical to assessing the districts’ risk levels. See chart below: 

 

Risk Factor Point Value 

1. District failed to meet the minimum passage rate of 80 percent for Technical Skill 
Attainment (2S1). 

No =  0 Points 
Yes = 2 Points 

2. New Career-Technical Perkins contact at the district level within fiscal year. No =  0 Points 
Yes = 1 Point 

3. Submission of Corrective Action Plan (CAP) by deadline. No =  1 Point 
Yes = 0  Points 

4. Submission of Performance Improvement Plan (PIP) by deadline. 
 

No =  1 Point 
Yes = 0 Points 

5. Submission of May 31 budget revision by deadline. 
 

No =  1 Point 
Yes = 0 Points 

6. Submission of Final Expenditure Report (FER) by deadline. No =  1 Point 
Yes = 0 Points 

(Note: *The selection criteria is based on FY15 data, with the exception new 
district contact, which is based on FY16 data reporting.) 

 

Total Pre-Assessment Score   

 
 
 
Identifying High Risk Districts 
Starting in FY18, once a district is identified as high-risk, the education program specialist will monitor the 
district based on the Monitoring Guidelines Risk Levels in the chart below: 

 

Risk Level Monitoring Guidelines Risk Levels  

High 
(4-7) 

Required to submit detailed financial reports such as general ledgers, supporting 
documentation and performance reports. On-site monitoring will be at the discretion of the 
education program specialist.  

Medium 
(2-3) 

Required to receive additional targeted assistance. Required attendance at 
trainings/conferences. Follow-up with district via phone audit review.  

Low 
(0-1) 

No known programmatic, financial instability or significant audit findings. No significant 
program changes. The district shall receive technical assistance upon request. 
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Notification of On-site Review 
The state will notify an institution selected for monitoring within 30 days in advance of the risk review. This 
notification will include an agenda and the documents required to be available for the review. If the recipient is 
a consortium, the project manager will be notified as to locations and activities that will be reviewed. 

 

FY2017-FY2018 Carl D. Perkins Monitoring Districts Secondary 
 

FY17 FY18 

Secondary Secondary 

  

Alliance City SD 
Auburn JVSD 
Buckeye JVSD 
C-TEC 
Canton City SD 
Canton Local SD 
Centerville City SD 
Cincinnati City SD 
Cleveland Municipal SD 
Delaware JVSD 
East Cleveland City SD 
Four Cities Educational Compact 
Gallia-Jackson-Vinton JVSD 
Greenville City SD 
Lake Shore Compact/Mentor Ex Village 
Lorain City SD 
Mad River Local SD 
Mansfield City SD 
Mayfield Excel TECC 
Ohio Valley Local 
Parma City SD 
Polaris JVSD 
Sandusky City SD 
Southern Hills JVSD 
Stark County Area JVSD 
Tri-County JVSD 
Tri-Heights Career Prep Consortium 
Trumbull Career &Technical Center 
Youngstown City SD 

Akron City SD 
Apollo JVSD 
Bedford-Maple Heights City SD 
Belmont-Harrison JVSD 
Butler Technology & Career Development Schools 
Columbus City SD 
Cuyahoga Valley JVSD 
Eastland-Fairfield Career & Technical Schools 
Four County JVSD 
Lawrence County JVSD 
Lima City SD 
Lorain County JVSD 
Madison Local SD 
Medina County JVSD 
Meigs Local SD 
Mid-East Career & Technology Centers 
Millstream Career & Technology Center 
Oregon City SD 
Penta County JVSD 
Pioneer CTC 
South-Western City SD 
Springfield-Clark County JVSD 
Sylvania City SD 
Tri-Rivers JVSD 
U.S. Grant JVSD 
Upper Valley JVSD 
Vanguard-Sentinel JVSD 
Vantage Career Center 
Washington County JVSD 
Washington Local SD 
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Tools and Resources 

 
Legislative Guidelines 

•Carl D. Perkins Career and Technical Education Improvement Act of 2006 
http://fldoe.org/core/fileparse.php/3/urlt/perkins_iv_text.pdf 
 
•Education Department General Administrative Requirements (EDGAR) 
http://www.ed.gov/policy/fund/reg/edgarReg/edgar.html 
 
•Federal Uniform Grant Guidance (Uniform Administrative Requirements, Cost Principles, and Audit 
Requirement for Federal Awards) https://www.whitehouse.gov/omb/grants_docs 
 

 
 

Office of Career Technical Education Contacts 

Raul Soto, Associate Director 
(P) 614-644-6822 
raul.soto@education.ohio.gov 

Tiffany Cartier White, Administrative Professional 
(P) 614-466-4835 
tiffany.cartier@education.ohio.gov 

Linda O'Connor, Assistant Director 
(P) 614-644-6095 
linda.oconnor@education.ohio.gov 

Linn Davey, Education Program Specialist, 
Corrections/OEC 
(P) 614-728-4180 
linn.davey@education.ohio.gov 

Tawanna Fields-Mphande, Education Program 
Specialist 
(P) 614-387-2243 
tawanna.fields-mphande@education.ohio.gov 

 

Michelle Ward, Education Program Specialist 
(P) 614-466-5576 
michelle.ward@education.ohio.gov 

Ray Timlin, MOA/OCR Coordinator, Education 
Program Specialist 
(P) 614-644-0627 
raymond.timlin@education.ohio.gov 
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