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Gifted Advisory Council Meeting Minutes 
February 23, 2022 

10:00 a.m. to 2:00 p.m. 

Welcome and Call to Order 
OEC Associate Director Joseph Petrarca and Gifted Advisory Council Chair-Elect Jackie Rausch 
welcomed all and called the meeting to order. Council members and ODE staff introduced themselves. 

Voting Items 
September 2021 meeting minutes, December 2021 meeting minutes and updated Gifted Advisory 
Council bylaws were voted upon and approved.  

Updates to the Gifted Indicator 
Shelby Robertson provided updates around the Gifted Performance Indicator. 

This change updates the Gifted Performance Index calculation to align with that in the Achievement 
Component. 

• Updates Gifted Progress to align to new rating system
• Updates Gifted Identification and Services:

– Points are calculated based on and adjust to enrollment
– Use of Representation Index
– Point matrix increased to possible 140 points

• 5 Points Available for each Element of the Gifted Performance Indicator within the Gap Closing
Component calculation

The Gifted Performance Index Score (Gifted PI Score) will use the same calculation rules as the regular 
Performance Index Score, including applicable tests as required in Ohio Revised Code. The index will be 
calculated using a new ‘max score’ approach like the regular Performance Index calculation.  

The thresholds will increase over three years: 
A. In 2021-2022, buildings must earn at least 95% of the possible Index points using the Gifted

Building Level Max Score. In 2021-2022, districts must earn at least 95% of the possible Index
points using the Gifted District Level Max Score.

B. In 2022-2023, buildings must earn at least 96.5% of the possible Index points using the Gifted
Building Level Max Score. In 2022-2023, districts must earn at least 96.5% of the possible Index
points using the Gifted District Level Max Score.

C. In 2023-2024, buildings must earn at least 97.5% of the possible Index points using the Gifted
Building Level Max Score. In 2023-2024, districts must earn at least 97.5% of the possible Index
points using the Gifted District Level Max Score.

Furter details from this presentation can be found here. 

https://education.ohio.gov/getattachment/Topics/Other-Resources/Gifted-Education/Rules-Regulations-and-Policies-for-Gifted-Educatio/Gifted-Advisory-Council/022322-Gifted-Advisory-Council-PPt.pdf.aspx?lang=en-US
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Gifted Updates 
• Gifted Rules – April meeting  

– The rule is currently going through its internal review and drafting process. Our current 
tentative timeline for the revision process includes stakeholder engagement beginning 
this spring. 

– We are planning to bring the draft to the Gifted Advisory Council at the April meeting 
and hold a facilitated discussion of the draft rule. 

• New Use of Funds Guidance Posted 
– In collaboration with the Auditor of State, the Department will convene a workgroup 

that will include treasurers, superintendents, gifted educators, state auditors, and 
Department staff. This group will review current gifted funding reporting protocols for 
gifted services and then make recommendations for improvements regarding the 
accountability for the spending of gifted funds paid to city, local, and exempted village 
school districts. The report of findings is due to legislature no later than Dec. 31, 2022. 

 
Strategic Planning 

• Tentative Timeline for Stakeholder Engagement 
– Develop Stakeholder Survey (Feb. - May ’22)  

• Draft Questions 
• Feedback from Council and Workgroups 
• Revisions 
• Internal Review Process  

– Release Survey (May - June ‘22)  
– Facilitated Stakeholder Meetings with Targeted Groups (June - Aug. ‘22)  

• Tentative Timeline for Development of Recommendations 
– Council and Workgroups Develop Recommendations (Sept. - Dec. ‘22) 

• Review Results 
• Identify Themes  
• Draft Recommendations 
• Feedback 
• Revisions 
• Submit Final Recommendations  

• Tentative Timeline for Writing Strategic Plan 
– Develop Strategic Plan (Jan. – Aug. ’23) 

• Department develops draft 
• Feedback from Council and Workgroups 
• Revisions 
• Internal Review Process 

– Roll-out and Implement Plan (Aug. ‘23 and beyond) 
• Regional Meetings 
• Webinars 
• Other Communication 

– Develop/Release Resources 
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Workgroup Recap 
Highly Effective Student Supports and Services Workgroup 

• The workgroup discussed the agenda. 
• The workgroup spent considerable time reviewing draft questions for stakeholder input. These 

questions will be considered by the Department for inclusion in a draft survey to stakeholders 
on gifted education. The survey will assist the Gifted Advisory Council in preparing a strategic 
plan for gifted education in Ohio. The workgroup offered several comments on the draft. 

• The workgroup heard a presentation from one of the workgroup members on talent 
development best practices. Talent development strategies provide students access to 
challenging content in combination with instructional supports so that students can build 
confidence, realize their full potential and demonstrate higher levels of academic achievement. 
These strategies support opportunities and access to gifted education for students from 
underrepresented student groups. 

• The workgroup spent considerable time discussing the presentation. 
Job Embedded Professional Development Workgroup 

• The workgroup discussed the agenda items for the day. 
• The workgroup spent considerable time reviewing draft questions for stakeholder input. The 

workgroup offered several comments on the draft. 
• The workgroup spent some time discussing the other stakeholder engagements areas, mainly 

townhall meetings for parents and students. They began to discuss and write draft questions for 
the townhall meetings for parents and students. At our next meeting we will revise these and 
possibly add more questions. 

• The workgroup discussed what the next steps would be and decided that we would choose the 
next date and place of our next workgroup meeting later. 

Equitable Identification Workgroup  
• The workgroup discussed the purpose of today’s meeting, which was to review and provide 

feedback on the draft stakeholder survey. Maria shared the Department took all survey 
questions and ideas from the three workgroups and created a draft statewide survey for 
educators and administrators.   

• The workgroup spent considerable time reviewing draft survey questions. The workgroup 
offered several comments on the draft. 

• The workgroup engaged in a discussion regarding survey questions for each section and the 
feedback provided. This took the entire two hours allotted and the workgroup did not discuss 
any other work. 

• The workgroup discussed what the next steps would be for the survey and feedback. The next 
date and place of the next workgroup meeting will be determined at a later date. 

 
Next meeting: April 27, 2022 
 
Meeting was adjourned 


