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Training Objectives 

ÅDefine and describe HIB behaviors and 

corresponding research/statistics 
 

ÅExamine the history and purpose of anti-HIB 

model policy 
 

ÅIdentify best practices and build skills on how 

to report and investigate HIB incidences 

 



Training Objectives 

ÅIdentify best practices and build skills on how 

to develop disciplinary 

consequences/discipline rubric for HIB 

behaviors 
 

ÅIdentify best practices and build skills on how 

to intervene and follow-up with students 

involved in bullying 
 

 



ÅIdentify best practices and build skills 

for enhancing positive school culture 

and climate among students and staff 

 

Training Objectives 



Harassment, Intimidation, and 

Bullying is a National Issue 

ÅHIB has been identified as a public health 

issue. 

ÅHIB is on the increase. 

ÅHIB at school mirrors the greater society. 

ÅSchools can take decisive and definitive 

action to create respectful and safe 

environments. 



Research Shows 

ÅThere is a strong link between bullying, criminal 
behavior1 and physical/emotional health 
problems. (Eron and Huessman, 1987). 
 

ÅBullying interrupts learning. There is a direct 
linkage between student achievement and 
bullying3. (Craig and Peplar, 1996)\ 

 

ÅTen percent of students who dropout of school 
do so because of repeated bullying (Weinhold 
& Weinhold, 1998). 

 

 



Research Shows 

ÅContinual emotional distress can create 

deficits in a childôs intellectual abilities, 

crippling the capacity to learn. (Goleman, 

1955) 
 

ÅBullying is likely to interfere not only with 

childrenôs academic development, but also 

their social and personal development. 

(Craig and Peplar, 1996) 



Research Shows 
 

ÅThe 21st Century school bully need not rely on 

just fist and cruel tongue.  The internet is now 

apart of the bullyôs arsenal. 

 
 

ÅMaking bullying possible anywhere any time. 

 



Research Shows 

 

ÅBullying behavior is an integral part of a much 
larger continuum of violence. 

 

ÅFrom research studies in ten countries, it is 
determined that bullying will only be stopped by 
the intervention of adults in authority (Olewus, 
Johnson Institute). 

 

 









Are You Aware ofé.. Where 

Bullying Occurs 
ÅClassrooms, 

ÅPlaygrounds, 

ÅHallways, 

ÅGyms, 

ÅLocker Rooms, 

ÅBathrooms, 

ÅSchool Bus, 

ÅTechnology. 

Bullying is 2-3 

times more likely 

to occur at 

school than on 

the way to and 

from school. 



Risk Factors at School 
For Bullying: 

ïUnsupervised 

interaction between 

different grade levels 

during breaks 

ï Indifferent or accepting 

teacher attitudes 

toward bullying. 

ï Indifferent or accepting 

student attitudes 

toward bullying  

 

For Being Bullied: 

ïPresence of 

aggressive students in 

same or slightly higher 

grade 

ï Indifferent or 

accepting teacher 

attitudes toward 

bullying. 

ï Indifferent or 

accepting student 

attitudes toward 

bullying  

 



Risk Factors at Home 

ÅLack of parental supervision 

ÅUnsupervised time when using 

technology 

ÅAnywhere anytime use at younger and 

younger ages 

ÅFear of revenge / backlash if reported 
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Discipline Reasons ï Statewide 
Data 

Data Source: EMIS 

Truancy
Fighting/Violence
Use/Possession/Sale of Firearms, Explosives
Use/Possession, Sale or Distribution of alcohol, tobacco & other drugs
Vandalism/Theft/False alarm/Bomb threats
Harassment/Intimidation/Unwelcome Sexual Conduct
Serious Bodily Injury

*Disobedient/Disruptive Behavior, not charted, averages 310,000 incidents over the eight 



WE CAN MAKE  

A DIFFERENCE! 

PUT DOWNS 

INSULTS 

BULLYING  

TRASH TALK 
THREATS 

PUSHING 

FIGHTING 

SEXUAL HARASSMENT 

STEALING 

DRINKING & DRUGS 

WEAPONS 

VANDALISM  

HATE CRIMES 
GANGS 

HOSTAGES 

RAPE 

MURDER 

SUICIDE 

To Reduce & 

Prevent 

Violence 

BEGIN HERE 

VIOLENCE 

CONTINUUM  



Why do we careé. 
Higher 

achievement for 
all students 

Students receive 
high quality 

instruction aligned 
with academic 

content standards 

Students have 
the right 

conditions and 
motivation for 

learning 



Anti-Harassment, Intimidation 

and Bullying Policy 

ÅHB 276 was passed during the 2006 legislative session. 
 

ÅThis legislation requires school districts to adopt or 

amend a current policy to prevent HIB prior to 

December 31, 2007. 
 

ÅA local school district is in compliance with the State 

requirement if they have an Anti-Harassment, 

Intimidation and Bullying policy. 
 

ÅLocal Control determines how the district Anti-

Harassment, Intimidation and Bullying policy is 

implemented. 
 



Creating and Promoting Positive 

School Climate 

ODE Role and Responsibilities 
 

ÅODE administers federal and state policy 
 

ÅODE provides professional development, technical 

assistance and resources 
 

ÅODE administers funding 
 

ÅODE ensures compliance 
 

ÅOhio is a local control state by Constitution Article 

XVIII 



 

 
Local Education Agency ï  

Role and Responsibility 
 

ÅHave a policy 
 

ÅHow policy is implemented 
 

This is where the workout begins 

 

 

Creating and Promoting Positive 

School Climate 



7 Steps to Implementing a 

District Anti HIB Policy 

  

Å Implement an Active Anti HIB Policy  
 

Å Definition of Harassment, Intimidation and Bullying  
 

 

Å How Students and Parents Should Report Incidents of 
Harassment, Intimidation and Bullying  
 

Å How to Conduct Investigations and Complete Incident Reports  
 

Å Interventions and/or Disciplinary Consequences 
 

Å Framework for implementing a Comprehensive Bullying 
Prevention Plan. 
 

Å Collaborations for Effectively Policy Implementation 



Anti HIB Policy Implementation 

 

Define and Describe  

Harassment, Intimidation and 

Bullying Behaviors 
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2.0 Responsibilities of all Public School Districts 

Policy must include the following (ORC Section 3313.666): 

2.2.0 Policy Statement (ORC 3313.666(B)) 

 
Each local school district policy shall: 
 

Å  Be created in consultation with parents, school 

employees, school volunteers, students and 

community members;  
 

ÅProhibit harassment, intimidation or bullying of any 

student on school property, or at school sponsored 

events. 
 

Å Include Definition 
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Amended House Bill 276 Definition 
(ORC 3313.666(B)(3)) 

(3.0) Harassment, intimidation or bullyingò means any: 
 

Å Intentional written, verbal, or physical act that a student or group 
of students exhibited toward other particular student  
 

Å More than once and the behavior both: 
 

Å Causes mental or physical harm to the other student; and 
 

Å Is sufficiently severe, persistent or pervasive that it creates 
an intimidating, threatening or abusive educational 
environment for the other student. 
 

Å 3.1.2. Violence within a dating relationship.  
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(3.0) Model Policy Definition  
Adds cyber bullying, harassment, intimidation or bullying: 

 

ÅElectronically transmitted acts i.e., Internet, cell phone, 
personal digital assistance (PDA) or wireless hand-held 
device that a student has exhibited toward another particular 
student more than once and the behavior both:  

 

ÅCauses mental or physical harm to the other 
student/school personnel; and  

 

Å Is sufficiently severe, persistent or pervasive that it 
creates an intimidating, threatening or abusive 
educational environment for the other student/school 
personnel.  
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4.0 Types of Conduct 

 
Examples of Prohibited Behaviors: 

 

Å Physical violence and/or attacks; 

 

Å Threats, taunts and intimidation through words and/or 

gestures; 

 

Å Extortion, damage or stealing of money and/or possessions; 

 

Å Repetitive and hostile behavior with the intent to harm others 

through the use of information and communication 

technologies (cyber bullying). 
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4.0 Types of Conduct 

 
Examples of Prohibited Behaviors: 

ïCyber Bullying: 
 
ÅPosting slurs on Web sites or on personal Web logs; 

 

ÅSending abusive or threatening instant messages; 
 

ÅUsing camera phones to take embarrassing 
photographs of students and posting them online; and 
  

ÅUsing Web sites to circulate gossip and rumors to other 
students; 
 

ÅExcluding others from an online group by falsely 
reporting them for inappropriate language to Internet 
service providers. 

 



 

Reporting Incidents of Harassment, 

Intimidation and Bullying  
 

 

Anti HIB Policy Implementation 
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2.0 Responsibilities of all Public School Districts 

Policy must include the following (ORC Section 3313.666): 

 

 

 
2.2.3 Procedure to Report Incidents (ORC 3313.666 (B)(3) 

Students, parents or guardians are to report prohibited 
incidents to teachers and school administrators. 
 
 

2.2.4 Report of Incidents by School Personnel (ORC 3313.666 (B)(4)) 

Report prohibited incidents they witness and/or receive reports 
on from students to the school principal or other administrator 
designated by the principal. 
 

 

2.2.5  Procedure for Documenting Incidents (ORC 3313.666 (B)(6)) 

Document any prohibited incident that is reported. 
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2.0 Responsibilities of all Public School Districts 

Policy must include the following (ORC Section 3313.666):  

 

2.2.8 Parent or Guardian Notification (ORC 3313.666 (B)(5)) 

 

Å Notify custodial parent or guardian of any student involved in a 
prohibited incident; and 
 

Å Have access to any written reports pertaining to the prohibited 
incident. ** 
 
 

2.2.9 Semiannual Written Summary of Incidents (ORC 3313.666 (B)(10)) 

 

Å Submit semiannual written summary of all reported incidents to district 
Board president and post the summary on the district Web site (if 
district has Web site)** 
 

**  To the extent permitted by Section 3319.321 of the Ohio Revised Code 
and the ñFamily Education Rights and Privacy Act of 1974ò 88 Stat. 571.20 
U.S.C. 1232g, as amended. 
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2.0 Responsibilities of all Public School Districts 

 Policy must include the following (ORC Section 3313.666): 

 
 

 

 

2.2.10  Policy Publication (ORC 3313.666 (C)) 

Å Include the policy in student publications and employee training 
materials. 
 

2.2.11  Immune from Liability (ORC 3313.666 (D)) 

Å Communicate that school district employees, students or 
volunteers:  

Å Shall be individually immune from liability in a civil action 
for damages arising from reporting an incident in accordance 
with the policy 

 

3.0  Amended House Bill 276 Definition 
(provided in section 2 where referenced) 
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5.0 Complaint Process 

 
Publication of the policy and procedures in: 

 

ÅStudent handbooks; 
 

ÅAny comprehensive publication of the district that 
sets forth procedures and standards for schools and 
students in the district; 
 

ÅEmployee handbook; 
 

ÅSee Policy, 5.1.2 through 5.1.2.2.  
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6.0 Complaints: Formal or Informal  

 
ÅStudents and/or their custodial parent or guardian 

may file reports formally (in writing) or verbally; 

 

ÅReports should include person(s) involved, number 
of times and places of alleged conduct, names of 
potential witnesses; 
 

ÅReports may be given to any school staff member. 
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6.0 Complaints 

 
Anonymous Complaints 
ÅStudents making informal complaints may request 

confidentiality; 
 

ÅBuilding staff will review anonymous complaints and 
take reasonable action, to the extent that such 
action: 

 

ïDoes not disclose the source of the complaint; 

 

ï Is consistent with due process rights of alleged perpetrator. 
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7.0 School Personnel Responsibilities and 

Intervention Strategies 

 Teachers and other school staff who witness ï or 
receive student or parent reports ï of bullying, 
harassment or intimidation are to: 

 
Å Promptly notify the building principal or designee (hereafter 

known as the principal); 

 

Å Give principal any formal reports submitted by parent or 
student by the next day; 

 

Å For informal complaints, file a written incident report by the 
next day, including witness statements when appropriate. 
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8.0 Reporting Obligations 

 
District Reports After Investigation: 
 

ÅTo the parent or guardian of the victim, while 
respecting the statutory privacy rights of the 
perpetrator; (3313.666(b)(5) 

 

ÅTo the president of the district School Board and 
the district Web site, semiannually, including: 

 
ïNumber of verified acts; 

ïLocations of such incidents (classroom; to or from 
school; at school-sponsored events). 



Reporting Incidents of Harassment, 

Intimidation and Bullying  
 

Students and/or their parents or guardians may file reports 

regarding suspected harassment, intimidation or bullying.  
 

Written reports shall be reasonably specific including:  

Å Person(s) involved,  

Å Number of times and places of the alleged conduct, 

Å The target of suspected harassment, intimidation and/or bullying, 

Å The names of any potential student or staff witnesses. 

 

Anti HIB Policy Implementation 



Reporting Incidents of Harassment, 

Intimidation and Bullying  
 

School Climate   

Å Create environments where every student and parents feel 

welcomed, to report incidents of harassment, intimidation and 

bullying.  
 

Å Promote relationships so that school staff can work closely 

with students and parents that have HIB issues that affect 

learning. 
 

Å In schools with safe, supportive learning environments where 

youth become connected to school, students are less likely to 

engage in disruptive and destructive behavior.  

 

 

 

Anti HIB Policy Implementation 



Reporting Incidents of Harassment, 

Intimidation and Bullying  
 

Students and/or their parents or guardians may file reports 

regarding suspected harassment, intimidation or bullying.  
 

Written reports shall be reasonably specific including:  

Å Person(s) involved,  

Å Number of times and places of the alleged conduct, 

Å The target of suspected harassment, intimidation and/or bullying, 

Å The names of any potential student or staff witnesses. 

 

Anti HIB Policy Implementation 



List practices that are implemented in your 

school district to report incidents of  

harassment, intimidation and bullying. 
 

 

 
 

 

 

 

Anti HIB Policy Implementation 



List barriers to reporting incidents of 

harassment, intimidation and bullying in your 

school district. 
 

 

 

 
 

 

 

 

Anti HIB Policy Implementation 



 

In your role, list how you can improve 

reporting of harassment, intimidation and 

bullying.  

 

 
 

 

 

 

Anti HIB Policy Implementation 



Letôs take a 10 minute break! 

 

 

Anti HIB Policy Implementation 



Investigate Harassment, 

Intimidation and Bullying  

Anti HIB Policy Implementation 
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2.0 Responsibilities of all Public School Districts 

Policy must include the following (ORC Section 3313.666): 

 

 2.2.6 Response and Investigation (ORC 3313.666 (B)(7) and (B)8)) 

 

 To any reported incident including providing intervention 
strategies for protecting a victim from  additional harassment 
or retaliation AND 

 

2.2.7 Disciplinary Procedure (ORC 3313.666 (B)(9)) 

 

Å Disciplinary procedures for any guilty students;  
 

Å No infringement on studentôs 1st Amendment Rights; 
 

Å District commitment to addressing prohibited behaviors 
(education and promotion of a non-tolerant school atmosphere). 
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8.0 Reporting Obligations 

 
District Reports After Investigation: 
 

ÅTo the parent or guardian of the victim, while 
respecting the statutory privacy rights of the 
perpetrator; (3313.666(b)(5) 

 

ÅTo the president of the district School Board and the 
district Web site, semiannually, including: 

 
ïNumber of verified acts; 

ïLocations of such incidents (classroom; to or from school; 
at school-sponsored events). 



Reporting  Incidents of Harassment, Intimidation 

and Bullying  
 

1. Assess the severity of the bullying. 

2. Ask student to identify the precipitating event  

ïWhat made you come in today? 

ïDid something specific happen? 

ï If this has been happening for a long time, validate and 

explore the reason for reporting/ coming in at this time. 

 

(Source: http://www.docstoc.com/docs/4877563/Bullying-Intervention-Flow-

Chart-Assess-severity-of-the-bullying) 

 

Anti HIB Policy Implementation 



Reporting  Incidents of Harassment, Intimidation 

and Bullying  
 

When reporting incidents of HIB determine: 
 

1. The frequency (how often, how many times?) 

2. The chronicity ( how long has it been going on?) 

3. The nature 

Å Where does it happen? 

Å When does it happen? 

Å Who is involved? 

 

 

 

Anti HIB Policy Implementation 



Reporting  Incidents of Harassment, Intimidation 

and Bullying  
 

When reporting incidents of HIB determine risk to self and 

others: 

 

Å Does student seems helpless and hopeless? 

Å Has student missed school, been truant, grades falling or 

underperforming in school? 

Å Does student have support system (friends, family, groups?) 

 

Anti HIB Policy Implementation 



Reporting  Incidents of Harassment, Intimidation 

and Bullying  
 

When reporting incidents of HIB assess past attempts to deal 

with problem. 

 

Ask the Target: 

1. What have you tried already? 

2. How well did that work? 

3. What worked / didnôt work? 

 

Anti HIB Policy Implementation 



Reporting  Incidents of Harassment, Intimidation 

and Bullying  
 

When reporting incidents of HIB assess past attempts to deal 

with problem 

 

Ask the Aggressor: 

1. What do you think happens when you act this way? 

2. Are there things going on in your life? 

3. Are there times when you are more likely to HIB? Less 

likely? 

 

Anti HIB Policy Implementation 



Reporting  Incidents of Harassment, Intimidation 

and Bullying  
 

When reporting incidents of HIB assess past attempts to deal with 

problem. 

 

Ask the Bystander/Witness: 

1. What things have you tried already? 

2. How well did that work out? 

3. What worked? Didnôt work? 

Anti HIB Policy Implementation 




