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Elluminate Ettiquette

A Questions? Place them in the chat
wi ndow on the | eft

A Please conduct your participation in a
professional manner.

A A copy of the presentation will be
provided for download at the
conclusion of the webinar.
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Training Objectives

7/ Steps to implementing a District Anti HIB Policy

A Implement an Active Anti HIB Policy

A Definition of Harassment, Intimidation and Bullying
A Acceptable Use of Technology Policy
A

How Students and Parents Should Report Incidents of
Harassment, Intimidation and Bullying

To

How to Conduct Investigations and Complete Incident Reports

To

Interventions and/or Disciplinary Consequences

A Collaborations for Effectively Policy Implementation

Ohio



Anti HIB Policy Implementation

What is an Active Anti HIB district?




Anti HIB Policy Implementation

Active Anti HIB District Policy

1.Compliance versus Implementation
2.Learning Supports

3. School and Community Partnerships
4.Training and Development for Educators

5.School wide and Targeted Prevention and
Intervention Programs

6.Parent Engagement and Involvement

Ohio



Anti HIB Policy Implementation

Definition of Harassment, Intimidation and Bullying

Harassment, 1 nti mi dati on or Db ufollowing:n

1. Any intentional written, verbal, graphic, or physical act that
a student or group of students exhibited toward other
particular student more than once and the behavior both:

2. Causes mental or physical harm to the other student; and
Is sufficiently severe, persistent or pervasive that it creates
an intimidating, threatening or abusive educational
environment for the other student.

3. Violence within a dating relationship.

Ohio



Anti HIB Policy Implementation

Definition of Harassment, Intimidation and Bullying

Harassment, Intimidation or Bullying also means electronically
transmitted acts i.e., Internet, cell phone, personal digital
assistance (PDA) or wireless hand-held device that a student has
exhibited toward another particular student more than once and
the behavior both:

1. Causes mental or physical harm to the other student/school
personnel; and

2. Is sufficiently severe, persistent or pervasive that it creates an
Intimidating, threatening or abusive educational environment
for the other student/school personnel.

Ohio



Anti HIB Policy Implementation

Definition of Harassment, Intimidation and Bullying

Harassment, intimidation or bullying can include many different
behaviors including overt intent to ridicule, humiliate or intimidate

another student or school personnel.

Examples of conduct that could constitute prohibited behaviors include:

A Physical violence and/or attacks;

Ohio |



Anti HIB Policy Implementation

Definition of Harassment, Intimidation and Bullying

A Threats, taunts and intimidation through words and/or gestures;
Including, but not limited to disparaging student on the basis of
race or ethnicity, socioeconomic status, gender, national origin,
sexual orientation, political or religious affiliation, physical
characteristics, academic or athletic performance, disability or
English language proficiency.

A Extortion, damage or stealing of money and/or possessions;

A Exclusion from the peer group or spreading rumors; and,

Ohio



Anti HIB Policy Implementation

Definition of Harassment, Intimidation and Bullying

Repetitive and hostile behavior with the intent to harm others

through the use of information and communication technologies

and otherWeb-based/ online sites (als K
bullyingo), such as the foll owilng

A Posting slurs on Web sites where students congregate or on
Web logs (personal online journals or diaries);

Sending abusive or threatening instant messages;

Using camera phones to take embarrassing photographs of
students and posting them online; and,

Using Web sites to circulate gossip and rumors to other
students;

Excluding others from an online group by fa
them for inappropriate language to Internet se

Do o Io I



Anti HIB Policy Implementation

Acceptable Use Policy

Ohio |



Anti HIB Policy Implementation
Acceptable Use Policy (AUP)

Adistorical Background
11997 1 FCC Adopts a Universal Service Order

TChi l drends I nternet Protecti on
2000

I Also known as AUP or Acceptable usage policy or Fair Use Policy
I May contain some language addressing cyber threats

ACIPA Requirements for E-Rate funding
I Internet Safety Policy
I Technology Protection Measures

I Internet Safety Training (as required by the Protecting Children in
the 215t Century Act)

I Public Notice of Hearing/Meeting Ohio



Anti HIB Policy Implementation

Protecting Children in the
215t Century Act

AEnacted in October 2008 to address Internet Safety
In schools.

Mistricts must provide Internet safety education to
Include:
I Cyber bullying awareness and response

I Appropriate online behavior for students on social
networking sites and in chat rooms

ANill be required beginning in FY2012 (July 1, 2012)

Ohio



Anti HIB Policy Implementation

Acceptable Use Policy Resources

A CoSN Policy Guide: Acceptable Use
Policies in the Web 2.0 and Mobile Era

A Sample Acceptable Use Policies (located under
Materials for Understanding E-Rate and CIPA)

Ohio


http://www.cosn.org/Initiatives/ParticipatoryLearning/Web20MobileAUPGuide/tabid/8139/Default.aspx
http://www.cosn.org/Initiatives/ParticipatoryLearning/Web20MobileAUPGuide/tabid/8139/Default.aspx
http://www.etech.ohio.gov/ttl/materials.dot

Anti HIB Policy Implementation

ACCEPTABLE USE POLICY AGREEMENT FOR STUDENTS (2010-11 School Year) 63-11-32
Santa Rosa County School Board Rev. Jul 2010

PLEASE READ THIS DOCUMENT CAREFULLY BEFORE SIGNING. NO STUDENT WILL BE GIVEN
INTERNET ACCESS UNLESS THE PARENT/ GUARDIAN SIGNS THIS POLICY THAT ANNOUNCES
THE POSSIBLE RISKS OF USING THE INTERNET. THE SCHOOL DISTRICT PROVIDES INTERNET
FILTERS AND TAKES EVERY REASONABLE PRECAUTION TO ENSURE THAT INTERNET USE IS
SAFE. HOWEVER, STUDENTS MAY ATTEMPT TO BYPASS THE SCHOOL FILTERS OR USE THEIR
HOME COMPUTER TO EXPOSE YOUR STUDENT TO THE FOLLOWING RISKS:

o Sharing offensive websites with other students

e Sending and receiving inappropriate e-mail, blogs and other prohibited messages

o Sharing offensive material created at home

o Sending or receiving libelous electronic messages

* Engaging in the violation of criminal and civil laws

o Tllegally uploading or downloading copyrighted material

o Using your child’s picture in a false light

» Violating your child’s privacy regarding health and other personal issues

Source: Ohio ‘

http://www.santarosa.k12.fl.us/pdc/docs/1011/1011AUPStudents631132.pdf



Anti HIB Policy Implementation

Code of Conduct Policy

1. Develop a code of conduct. Development should involve the
entire school community, including students and their parents

2. It should reinforce the values of empathy, caring, respect,
fairness, and personal responsibility, and must clearly define
unacceptable behavior, expected behavior and values, and
conseguences for violations.

3. Inaddition, the code should apply to adults and students,
reflect age-appropriate language, and be prominently placed
throughout the school.

Source: National Association of School Psychologists Ohio



Anti HIB Policy Implementation

Reporting Incidents of Harassment,
Intimidation and Bullying

1. Formal Complaints
2. Informal Complaints
3. Anonymous Complaints

Ohio |



Anti HIB Policy Implementation

Reporting Incidents of Harassment,
Intimidation and Bullying

Students and/or their parents or guardians may file reports
regarding suspected harassment, intimidation or bullying.

Written reports shall be reasonably specific including:

A Person(s) involved,

A Number of times and places of the alleged conduct,

A The target of suspected harassment, intimidation and/or
bullying,

A The names of any potential student or staff witnesses.

Ohio



Anti HIB Policy Implementation

Reporting Incidents of Harassment,
Intimidation and Bullying

Formal Reports

A Such reports may be filed with any school staff member or
administrator, and they shall be promptly forwarded to the
building principal for review and action.

Informal Reports

A A school staff member or administrator who receives an
Informal complaint shall promptly document the complaint in
writing, and promptly forwarded the written report to the

building principal for review and action. O -
hio



Anti HIB Policy Implementation

Reporting Incidents of Harassment,
Intimidation and Bullying

Anonymous Complaints

Students who make informal complaints may request that their
name be maintained in confidence by the school staff
member(s) and administrator(s) who receive the complaint.

The anonymous complaints shall be reviewed and reasonable
action will be taken to address the situation, to the extent such
action:

(1) Does not disclose the source of the complaint, and

(2) Is consistent with the due process rights of the student(s)
alleged to have committed acts of hara te intimidation
and/or bullying. ®ﬂi6 Tn



Anti HIB Policy Implementation

Reporting Incidents of Harassment,
Intimidation and Bullying

School Climate

A Create environments where every student and parents feel
welcomed, to report incidents of harassment, intimidation and

bullying.

A Promote relationships so that school staff can work closely
with students and parents that have HIB issues that affect

learning.

A In schools with safe, supportive learning environments where

youth become connected to school, studemalh less likely to
engage in disruptive and destructive beha



Anti HIB Policy Implementation

Investigations and Incident
Reports

Ohio |



Anti HIB Policy Implementation

Reporting Incidents of Harassment, Intimidation
and Bullying

Assess the severity of the bullying.

Ask student to identify the precipitating event
I What made you come in today?
I Did something specific happen?

I If this has been happening for a long time, validate and
explore the reason for reporting/ coming in at this time.

(Source: http://www.docstoc.com/docs/4877563/Bullying-Intervention-Flow-

Chart-Assess-severity-of-the-bullying)
Ohio



Anti HIB Policy Implementation

Reporting Incidents of Harassment, Intimidation
and Bullying

When reporting incidents of HIB determine:

1. The frequency (how often, how many times?)
2.  The chronicity ( how long has it been going on?)
3. The nature

A Where does it happen?

A When does it happen?

A Who is involved?

Ohio |



Anti HIB Policy Implementation

Reporting Incidents of Harassment, Intimidation
and Bullying

When reporting incidents of HIB determine risk to self and
others:

ADoes student seems helpless and hopeless?

AHas student missed school, been truant, grades falling or
underperforming in school?

ADoes student have support system (friends, family, groups?)

Ohio |



Anti HIB Policy Implementation

Reporting Incidents of Harassment, Intimidation
and Bullying

When reporting incidents of HIB assess past attempts to deal
with problem.

Ask the Target:

1. What have you tried already?

2. How well did that work?

3. What worked / didnot wor k?

Ohio |



Anti HIB Policy Implementation

Reporting Incidents of Harassment, Intimidation
and Bullying

When reporting incidents of HIB assess past attempts to deal
with problem

Ask the Aggressor:
1. What do you think happens when you act this way?
2. Are there things going on in your life?

3. Are there times when you are more likely to HIB? Less
likely?

Ohio |



Anti HIB Policy Implementation

Reporting Incidents of Harassment, Intimidation
and Bullying

When reporting incidents of HIB assess past attempts to deal with
problem.

Ask the Bystander/Witness:

1. What things have you tried already?

2. How well did that work out?

3. What worked? Didnot wor k?

Ohio |



Bullying Assessment Flow Chart

Interview all students involved in the incident.

What happened between you two? How did it start? Did you tell him/her to stop? Is there anything you did

that might have contributed to this happening?

—

Was this possibly a crime?

Was there physical contact or injury, use of a weapon,
serious threat of injury, stalking, Kidnapping or
detainment, loss of property, or damage to property?

Yes

Contact the police.

Let them investigate and decide
whether a crime has occurred.
Notify parents.

Let parents of the targeted student
know that you have contacted the
police.

A 4

v

4 2

Was there aggression?
Physical aggression such as hitting, shoving or
threatening injury; verbal aggression such as teasing
or name-calling; social aggression such as spreading
rumors and shunning.

N

o

L 4

e

Not bullying

Consider another infraction.

-

Not bullying
Could be a fight or some other
infraction.

\

. ~
Was there dominance? No
Was the aggressor stronger or dominant over the
other? Was one side outnumbered?

_J

4 . I
Was there persistence? No
Was there more than one incident or did the aggressor
fail to stop when asked?

— J

L

Not bullying
Consider another infraction. Would be
bullying if behavior continues.

T

J

/

O N

Respond to bullying.
Discipline aggressor for bullying, based on the seriousness and persistence of the behavior.
Educate and counsel all students, including bystanders, about bullying.
Encourage the aggressor to apologize and promise not to do it again.
Ask all students, “What could you do that would keep this from happening again?”’
Ask all students, “Would you let me know if anything like this happens again?”’
Monitor and follow-up to make sure that bullying does not recur.

~




Anti HIB Policy Implementation

Interventions and/ Disciplinary
Conseqguences

Ohio |



Anti HIB Policy Implementation

ABCOs of I nterventions
Consequences

A - Respect young people AUTOMONY
B - Maintain a sense of BELONGING

C - Teach CAUSE and effect thinking and promote
conscience development

Ohio |



Anti HIB Policy Implementation

Interventions and/or Disciplinary Consequences

Refer to your AUP and Student
Code of Conduct

Ohio |



Anti HIB Policy Implementation

Interventions and/or Disciplinary Consequences

Make a Safety Plan

Ohio |



Anti HIB Policy Implementation

Collaborations for Effectively Policy
Implementation

Department
of Education

10



Anti HIB Policy Implementation

Collaborations for Effective Policy
Implementation

Consider Concerned Community
Stakeholders

Ohio |



Anti HIB Policy Implementation

Collaborations for Effective Policy Implementation
Building a safe school means:

A Involve the whole community in a collaborative effort
A Create a nurturing environment,

A Prepare for emergencies,

A Provide activities before and after school, and

A Increase community involvement in the school.

Ask the students, staff, parents, and community what
can be done to make your school a safer place.

Ohio |



Anti HIB Policy Implementation

Collaborations for Effective Policy
Implementation

Invite members of your community to be a part of your Anti HIB
collaboration

A Local Prosecutors can provide education on the criminal law
as it relates to bullying incidents

A Alcohol Drug Addiction and Mental Health Services Boards
can assist in identifying services for victims and perpetrators

Ohio |



Anti HIB Policy Implementation

Collaborations for Effective Policy
Implementation

Community Prevention Agencies can offer services to assist
with the education and training of students, parents, teachers
and administrators as well as provide alternative activities to
Increase bonding and social emotional development

Drug Free Community Coalitions can provide community
wide strategies that impact the issues of anti-harassment,
Intimidation and bullying through the involvement of all

community sectors.
Ohio



Linking with Community Services Based on
Identified Need

6 p.m.

Time
Of Noon
Day

Family &
Chil drem@ds
Councils

Staff Community
Governing . Service & Service
Authority 6a.m. e T Learning

Schools/Districts February June 30 “|jbraries

Arts Nutrition
Health &' Human M O nth Councils  Services
Services

. ]
Community ~ Parent& Community/ Oh
Adult Ed 10

Recreation Supplemental Faith-based

Pare_r!ts/ Services Organizations
Families

Department
of Education




Anti HIB Policy Implementation

Anti HIB Resources for Active
Policy Implementation




Student Success

Parent Involvement

Child Safety

w

Advanced Search

Internet Safety

School Violence

Physical Safety

Substance Abuse

Media Safety

_ouwns

What You Can Do

School Safety Alert

Education Funding
Health & Wellness
Urban Development

Parent Resource
Links

Back to School
Central

Mational PTA® = Topics = Child Safety = Bullying Text FIE] &=
[ SHARE o 20 &7

Bullying

Parentz and caring adultz can play pivotal roles in
creating a healthy school and community climate that is
free of bullying. By working together, educators,
parentz, concerned citizens, business leaders,
advocates, and community members can support the

implementation of bullving prevention programs,
O N N E C I reinforce bullying prevention mes=sages, and advocate
for bullying policies to be implemented. This
For ResPECT collaboration iz critical a= bultyving happens

everywhere that yvoung people gather, including

online, via text, and in social networks. PTAZ leaders
® National PTA and parents can play an important role in convening

community conversations to build awareness of this
as an important izzue and to take action to stop bullyving in vour communities.

Connect for Respect

In March 2011, National PTA® launched an intiative to encourage PTA= across the country to lead
converzations in their 2chool communitiez about bultyving, how it iz affecting their communities, and to develop
=zolutionz that they can implement collaboratively together. Below are toolz and resources that PTAs can use
to plan their Connect for Respect events.

Resources for PTA Leaders

How to Plan a Connect for Respect Event
How PTA= Can Host a Converzation on Bullying in Their Community (pdf)

» More

What You Can Do As a PTA Leader
Three Ways PTA Leaders Can Prevent Bullying (pdf)

» More

Best Practices in School-Based Bullying Prevention
Rezources on bullying prevention.

Plan Your Anti-Bullying Event

+ How to Plan a Connect for Rezpect
Event

» PTA Profies in Bullying Prevention

PTA Great ldea Bank

Share money-zaving tips, ideas on how
to be a more involved parent, fun
activities to ghare with yvour kids, ways
to communicate with your child's school
and more.

¢ Share ldeas Today!

PTA Parent E-Newsletter

Subscribe to PTA Parent

Expert advice and practical ideas for
raizing kidz and becoming a vital part of
their education. Subscribe today!

E-mail: I
(optional) Your I
name:
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With solid relationships forged in the school resource
officer (SRO) and Drug Abuse Resistance Education
(D.A.R.E.) programs, law enforcement officers are in a
unique position to help identify and eliminate
bullying behavior in schools—behavior

that is seriously interfering with students’ ability to
receive a sound education.

What is bullying?

Bullying among children is aggressive behavior that
is intentional and that involves an imbalance of power
or strength. Typically, it is repeated over time. Bullying
can take many forms, such as hitting, punching (physical
bullying); teasing or name-calling (verbal bullying);
intimidation using gestures or social exclusion
(nonverbal bullying or emotional bullying); and sending
insulting messages by e-mail (cyberbullying).

Why law enforcement officers should help
stop bullying

+ Law enforcement officers, like other adults,

15 Dezarewrd o By o Hivwom Sonkis
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Involvement of Law Enforcement
Officers in Bullying Prevention

+ Children and youth who bully are also more likely
to report that they own guns for risky reasons, such
as to gain respect or frighten others (Cunningham
et al. 1998).

+ In one study, boys who were identified as bullies in
middle school were four times as likely as their
non-bullying peers to have three or more criminal
convictions by age 24 (Olweus, 1993).

How can law enforcement officers
contribute to a successful bullying
prevention program in school?

Changing bullying behavior in the schools requires a
coordinated approach. Law enforcement officers can
help stop the spread of fear and violence in our
schools by assisting in the implementation of a
comprehensive bullying prevention program.

1. Enlist the support of school administrators.
A plan to implement a bullying prevention initiative

|10 [ tofz
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\ MAKE TIMExLISTEN
= TAKE TIMELTALK

—— about Bullying

QAR e
s oy Y, Contact your local

Mental Health agency

This publication from:

~  http://store.samhsa.gov/product
mhnaes /Take-Action-Against-
Bullying/SMAQ08-4322
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