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Meeting Agenda

1. Legislative Updates

2. Literacy and Academic Success Updates

3. Social Studies Standards, English Language Arts Standards, and Integrated
Model Curriculum

4. Workforce Readiness and Career-Technical Education Updates

5. Administrative Rules Proposed for Review




Opportunity for Public Comment

Individuals are welcome to ask questions or provide comments regarding the
information covered during each agenda item presentation.

Comments may be provided in-person during the meeting or submitted in writing.

Sign-up form:
* Sign-up online before the meeting, or in-person during the meeting.

* Contactinformation is collected for additional follow-up from the Department.
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Legislative Updates

Aaron Riggins
Deputy Chief, Office of Policy and Legislative Affairs
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Enacted K-12 Education Bills

Senate Bill 19

Senate Bill 276

House Bill 455

House Bill 462




Senate Bill 19 - Diagnostic Assessments

* Changes the recently published list of
approved K-3 diagnostic assessments and
how those are administered

* Adds a sixth math diagnostic

* Prohibits administration of multiple
diagnostic assessments, except in limited
circumstances

* Allows schools to continue any ongoing

contracts that existed prior to Sept. 30, 2025
for their reading diagnostic until July 1, 2028

or once the contract expires
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Senate Bill 19 - Academic Interventions

* Requires schools to provide academic intervention services to students
scoring Limited on state math/ELA assessments, diagnostics

* Building-level math and reading improvement plans
* DEW to create:

* Professional development course in foundational math
* List of high-quality instructional materials and interventions in math
* State Board of Education to assess proficiency in licensure applicants,
restrict placement of non-proficient licensees to non-math courses

* Option to retake the proficiency assessment
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Senate Bill 19 - Math Acceleration

* Requires advanced learning opportunity in math for students
who:

e Score Advanced in math

* Score Accomplished in math and either (depending on
districtwide policy):

* Have an A or B in a math course
* Obtain a specific score on a grade-level math diagnostic



Senate Bill 19 - Math Acceleration

* Qualifying sixth graders to be enrolled in combined seventh-
grade math course

* Students that qualified in sixth grade and score at least proficient
in math in their seventh-grade year to be enrolled in Algebra



Senate Bill 19 - Additional Items

* Reopening high-quality tutoring list

* Expanded qualification for the Autism
Scholarship Program

* Permitted school presentations from federally-
recognized patriotic youth organizations

* Participation in career-technical education for
home-educated students
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Senate Bill 276 - School Psychologist Licensure Compact,
Other Provisions

* Enters Ohio into the Interstate Licensure
Compact for School Psychologists

* Student Athlete Mobility Act

* Success Sequence curriculum list and
required instruction

* DEW report on hybrid assessment system

o



House Bill 455 - Report Card Changes

* Students now qualify for the CCWMR component by achieving both:

* Aremediation-free score in ELA on the SAT or ACT, or an Accomplished
or Advanced Score on the ELA Il end-of-course exam, and

* Aremediation-free score in math on the SAT or ACT, or an
accomplished or advanced score on the Algebra | and Geometry end-
of-course exams



House Bill 455 - Report Card Changes

* Students can now qualify for the CCWMR component by earning 12
college credits through a combination of advanced standing (AP or IB)
exams

* 4- and 5- year cohort graduation rates now a report-only measure,
considers students that have met requirements to graduate but still
receiving services under an IEP as graduates for the rated component



House Bill 455 - Omnibus

* Codifies the existing pilot program that allows internet community
schools to offer certain assessments remotely

* DPIA expenditure reporting

* Makes community and STEM schools eligible to apply to establish an
innovative education pilot program
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House Bill 455 - Omnibus

* Allows a juvenile court to maintain jurisdiction over a child adjudicated as
unruly for habitual truancy through the subsequent school year

* Phases in new community school automatic closure criteria

* Repeals a number of reporting requirements and obsolete programs
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HB 462 - Nasal Epinephrine Purchase and Use

* Permits public and chartered nonpublic
schools to purchase nasal spray or other
epinephrine products for use in emergency
situations in the same capacity as EpiPens

* Permits students enrolled in a public or
chartered nonpublic school to personally
possess and administer nasal sprays or
other epinephrine devices in the same
manner as EpiPens
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Literacy and Academic Success
Updates

Melissa Weber-Mayrer, Ph.D. M
Chief Academic Officer (U 6 o
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ReadOhio Coaching Updates

* Governor DeWine’s 2026 State of the State directed the Department to:

* |ncrease the number of ReadOhio Coaches

* Offer a free ReadOhio Coaching Credential to district and building
employed literacy coaches



ReadOhio Coaches

* |ncrease the number of ReadOhio Coaches

" To date, 50 additional coaches hired

= Currently have a total of 148 ReadOhio coaches across
the 5 regions



ReadOhio Credentialing Program



Timeline and Activities

May 2026: Intent to Participate
July 2026: Department review and placement of candidates

August 2026: District coaches will:

* Complete the Department’s online Instructional Coaching for Literacy Course via LMS
modules

* Attend a two-day in-person ReadOhio Coaching Credential kickoff training

September 2026-May 2027: Coaches in the ReadOhio Coaching Credential
program will participate in at least six network meetings for ongoing training



Eligibility Requirements

* Meet minimum requirements in education and experience

* Complete Instructional Coaching for Literacy LMS Module

* Attend atwo-day ReadOhio Coaching Credential Kickoff Training and at least six
Coaching Regional Network Meetings

* Building Principal participation at a virtual kickoff training and four virtual sessions

* Submit coaching data, learning walks, and student level data throughout the school
year using a common coaching log tool

* Apply for the ReadOhio Coaching Credential



ReadOhio Coaching Credential

* Coaching Credential Content

= Build expertise in effective instructional strategies aligned to
the Science of Reading preK-12

= Support principals with building-wide implementation
strategies and tools

" Develop systems to ensure strong implementation



ReadOhio Coaching Credential

ReadOhio Coaching Credential Logistics

Two-day in-person kickoff event
Monthly sessions to include virtual (four) and in person (five) supports
Opportunity for mentor partnerships and collaboration

Credential activities include participating in targeted coaching actions,
monitoring efforts through student and adult data, and refining practice to
drive positive increases in instruction and student achievement



Principal Support

* Building principals with a literacy coach in the ReadOhio Coaching Credential
program will:

Participate in a fall virtual kickoff meeting
Attend six virtual community of practice sessions throughout the school year
Meet regularly with their literacy coach

Support the implementation of learning walks using the Department’s
common tool

Access to support and technical assistance from the Department



ReadOhio Coaching
Across the State

Resion ReadOhio Credentialing Total
& Coaches Candidates

West (Red)
South (Blue)
North (Green)
East (Grey)

Central (Yellow)
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Instructional Implementation Teams
for the Science of Reading



Ohio’s Integrated Multi-Tiered System of Supports

Providing effective instruction for all students through academic and non-academic supports.

Student Learning Components

Data-Based / i
=z

Team-Based
Problem Solving

Continuum
of Supports

Progress
Monitoring

=

Decision-Making

The proactive, The proactive and The organization of The ongoing and The collaborative,
systematic process of systematic process of evidence-based academic frequent collection and responsive, and systematic
collecting academic and collecting, analyzing and non-academic use of data for assessing process for understanding
non-academic data of and using forms of data instruction and supports students’ performance and addressing complex
all students to identify to inform student needs across three tiers that and evaluating the problems that are
areas of need. and allocate resources. include core, targeted, and effectiveness of impacting students.

intensive instruction instruction and supports.
/ / and supports. / / /

Adult Implementation Components

Shared Leadership

The collaborative approach to providing strong, ongoing leadership for the implementation of an integrated multi-tiered system of supports,
including infrastructure, professional development, and monitoring for effective instruction within the continuum of supports.

Professional Capacity

The professional knowledge, skills, and practices that ensure staff members are knowledgeable, organized, and equipped to deliver effective
instruction using an integrated multi-tiered system of supports.

Communication and
Collaboration

The essential processes to promote and support engagement and shared responsibility for creating the conditions for effective instruction for all
students through a strengths-based lens among all teaching and non-teaching staff, administrators, families, caregivers, and students.



Implementation Strategy

’QXQ' State Support Teams (SSTs) and
ODEW team members

CSI Schools

5 Regional Instructional 909, Educational Service Centers (ESCs)
Imp[ementation Team and ODEW team members.

C A ReadOhio Schools and
Coordinators Schools Working with ESCs
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2o%  ESCand ODEW team members

Education and Workforce

~ Volunteer districts and schools enter this level
through an “Intent to Participate” method




Three-Member Teams

-

e Literacy e |-MTSS  Leadership
expert expert expert

« Extensive « Department « Department
Science of Science of Science of
Reading Reading Reading
Training Training Training
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The Learning Walk Tool For Literacy

Practical and Easy to Use

Anchored in Evidence-Based Practices

Actionable




Rationale for using the Learning Walk Tool For Literacy

Across Sites

e Provides a
common
framework for
observation,
reflection, and
collaboration
across all sites

Shared Fosters Shared A Common
Statewide Tool Language Metric for Impact

« Promotes
alignment
around what
high-quality
literacy
Instruction
looks like, in
general

e Provides
comparable
data to measure
progress,
highlight
successes, and
inform next
steps



An Overview of Core Actions

Core Action 1; ST (e 22 Core Action 3:

Explicit, Systematic
Instruction

*x *x *

HQIM Implementation Student Engagement

Core Action 4: Core Action 5:

Word Recognition Language

and Fluency Comprehension
and Writing

The % indicates essential components that should be observed in all contexts and settings.
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The Pre'Lea rning ﬁre-Learning Walk Overview

Wa l k Ove rVi eW F o r m C:f::;ft:;lle:ar;ﬂ;tln:;zz:tthe school hased on essential questions:
F

adopted?

Has curriculum-based
professional learning been
provided?

How is data being used to
drive instruction?

Prior to the learning T

used for instruction and

Walk, inStrUCtional intervention?

i m p le m e n ta ti O n Prior to the learning walk, instructional implementation teams will gather key contextual

information about the lesson. The following information needs to be available to teams that
will be going on the learning wall:

teams will gather key

Teacher Name

R Numbe
C O n te Xt u a l -D;::"rual::En l;indnw Beginning of Year, Middle of Year, End of Year

information about the e

lesson. ——

Learning Objective(s)

Grade Level

Lesson Topic




During the Learning Walk

Instructional Implementation
Team members should spend
about 10-15 minutes in each

classroom to capture a snapshot
of core instruction.




During the Learning Walk

Observers should actively collect evidence throughout

the lesson using the “look-fors” under each indicator.

INDICATOR LOOK-FORS

2A. The teacher Teacher begins the lesson with a review of prior

includes review content or skills.

or Teacher explicitly connects prior learning to the

reinforcement lesson’s objective.

of previously Teacher prompts students to accurately recall or

taught apply past learning.

material. Ee_vi;ew of prior learning is purposeful, focused, and
rief.




During the Learning Walk

Each indicator should
be assigned a numeric
value (0-3) unlessitis

not relevant to the
context (N/A) or it was
not observed (N/O).




After the Learning Walk

Data will be entered into a common data
collection system.

Instructional Implementation Team Coordinators
will work with teams to analyze results and
provide a report with next steps to schools.




Translating Data Into Action

Summary and Next Steps

Strengths
List specific high-leverage strengths.

Areas for Refinement
List specific areas for refinement noted across the grade levels.

Priority Areas for Growth
Identify 1-2 areas that will most positively impact student learning. These areas should be
grounded in evidence captured during the learning walk.

Next Steps
Outline clear, actionable next steps including any relevant timeline.
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Social Studies Standards, English Language Arts
Standards, and Integrated Model Curriculum

Jessee Hankins M
Assistant Administrator, Office of Academic Success CU 6 °

Liesel Huenemann

Assistant Administrator, Office of Literacy Achievement Department of
Education &
Workforce
Shio



Topics

* Ohio’s Learning Standards for Social Studies

* Ohio’s Learning Standards for English
Language Arts

* Ohio’s Integrated Model Curriculum SLtg?]'d";:‘(!ils




Ohio’s Learning Standards for Social Studies

Ohio’s Learning Standards

SOCia I StUd ies ADOPTED FEBRUARY 2018
Ohio | < Eication




Strengthening Ohio’s K-8 Learning Standards for Social
Studies

* Make more connections to Ohio to expand students’ knowledge of Ohio
history.

* Elevate civics skills and more opportunities to learn about the Founding
documents.

* Make connections to the Science of Reading through stronger
alignment of social studies and literacy skills.

e Streamline standards.

o



Social Studies Standards Process

Winter 2025
Summer 2025 Educator focus
Review of current groups and
standards survey feedback

Fall 2025

K-8 standards
writing

Spring 2026

Updates to
strengthened K-8
standards



Social Studies Standards Feedback

» Clear and concise content e Clarity of skills and content
knowledge and skill statements
development e Connect students to Ohio history
 Ohio history connections outside of their classroom
» Civic engagement opportunities e Better integration with literacy

» Vertical articulation of skills and
content across grade levels

o



Strengthening Examples

Key

Content unchanged-clarification of language

Grade 1 Grade 3 Grade 8

2018 2026 2018 2026 2018 2026
1.8. Individuals 1.4. 3.3. Local 3.7. 8.8. Problems 8.10. The Articles of
have communities arising under the | Confederation
responsibility to change over time. Articles of represented the first
take action Confederation attempt of creating a
toward the led to debate central government
achievement of over the that addressed the new
common goals in adoption of the | political, economic, and
homes, schools U.S. territorial landscapes
and communities Constitution. the United States faced.
and are
accountable for
those actions.

o




Ohio’s Learning Standards for English Language Arts

Ohio’s Learning Standards

English Language Arts

» Department
Ohlo | of Education

-

ADOPTED FEBRUARY 2017



Strengthening Ohio’s K-8 Standards for English Language
Arts

* Significant changes in literacy instruction through ReadOhio initiatives
and legislation since 2017

* Aligned standards with expectations for HQIM
* Added Reading Foundations 6-8 (word recognition skills)

= Reading Improvement and Monitoring Plans now continue through grade 8

* Added Writing Foundations K-8 (basics of handwriting and spelling)

o



English Language Arts Standards Process

Winter 2025

3-8 revisions with

Summer 2025 educator focus
Review of current groups and survey
standards feedback

Fall 2025 Spring 2026
K-2 revisions with Final revisions to K-8
educator focus standards
groups and survey
feedback



English Language Arts Standards Revision Feedback

o Clarity in handwriting  Alighment of Reading
standards ~oundations and Writing

. Vertical articulation of skills -oundations across K-8
and content across grade levels * Increase in rigor to match

. Alignment to Science of expectations in HQIM
Reading

o



Revision Examples

Kindergarten

Key

Content unchanged-clarification of language

unknown words

and answer

a story ordrama

element (e.g.,

2017 2026 2017 2026 2017
RL.K.4 Ask and RL.4.7 Make RL.4.7 Comparea | RF.7.3(not
answer connections written story or applicable
questions about ask | between the text of | drama with a visual | after grade

5)

in a text. uestions to and a visual or oral | picture, video),

presentation of the | multimedia
text, identifying performance, and
where each version | /or oral reading,
reflects specific identifying details
descriptions and from the text that

words in a directions in the are shown, spoken,

literary text. text. or acted out.

Ghiv




Ohio’s Integrated Model Curriculum

W Investin Ohio’s students by strengthening
|ntegrated Model Curriculum Source Set lea rning th rough meaninngI COnneCtionS tO
Ohio’s Government and Its Citizens their state and local community

! Complement High-Quality Instructional
. Materials (HQIM) in ELA with High Quality
' Instructional Resources (HQIR) in Social Studies

W Use high-quality, evidence-based instructional
practices and technologies to promote positive
outcomes for all learners

Pictured: The front cover of the Ohio’s Government and its

Citizens draft source set released in Dec. 2025 ' Increase StUdentS, dCCess tO SOCial StUdieS
content knowledge and skill development

o



Ohio’s Integrated Model Curriculum Process

Summer 2025

HB96 enrolled
into law

Fall 2025

Development of
draft IMC
materials

Fall 2025 -
Winter 2026

Educator pilot
and professional
learning

Winter 2026

Release at the
New Perspectives
on the Northwest

Ordinance
Conference

Spring 2026

Public comment
survey and
revision period

Summer 2026

Final publication
and release



Ohio-Specific Source Sets

* Ohio’s Landscapes: Natural * Ohio’s Ecosystems

and Human Made * Farming in the Heart of It All

* Ohio’s First Peoples e Ohio’s Innovators

* Ohio’s Local Communities * Ohio’s Government and its Citizens

* Ohio’s Icons and the American e 0
Story: America 250-Ohio

nio’s Economy

* |t All STEMS from Ohio
* Ohio’s Weather and Climate

o
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Workforce Readiness and Career-
Technical Education Updates

Graham Wood M
Administrator, Office of Graduate Success CU 6 o
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Defining “Value” of a Credential

The top layer of credential value can be broken down further, into another layer

Occupational f\9 Education
/ Demand Mobility\

Labor Demand & Workforce Signals ‘5/' Department of Observed Outcomes
PG Sorctorce

What the market says Credential What happens to people

should have value. Value who earn the credential.

\Credential @ o] Career /
Demand ‘ Outcomes



Detailed Credential Value Framework

Labor Demand & Workforce Signals Observed Outcomes

© =

Occupational Demand Credential Demand Education Mobility
Are there jobs aligned to the Does this credential demonstrate Does the credential create ongoing
credential, and are they growing? strong demand and sustained growth? education opportunities?

Annual Employment level by SOC Expected credential growth Credential Articulates to College

Credential associated wage Credit: ITAG (Y/N)

premium Post-secondary attainment rate, 2Y

Credential associated wage Post-secondary attainment rate, 4Y

Share of postings with credential Post-secondary enrollment rate, 2Y

Incremental wage over living wage
8 & Was Post-secondary enrollment rate, 4Y

Career Outcomes

Do people earn more and progress
after completion on this credential?

Observed Credential Earnings
Premium

Median Ohio Earnings per
Credential




All three credential outcomes at a glance
Key classification definitions

Classification Definition

* Meets the value bar on its own and independently opens
Standalone i
opportunity for the student
. . A credential that individually falls short but combines with
Bundle Eligible . . .
related credentials to reach sufficient value for real
opportunity

. Lacks the value signal or evidence needed to contribute to a
Not Eligible : _
student's opportunity, alone or in a bundle

o



A bundle combines credentials that, together, clear the value bar

What “Bundle” means

Value is measured at the bundle
level, not per credential

EY Bundle Eligible

Credential A .
Bundle f‘ Q.uallfles as
. Credentials A, Band C High School
Credential B > raduation
Approved by Committee g .
requirement
Credential C

Each credential earned The bundle must be coherent and
Bundle Eligible status intentional — a deliberate
through the evaluation pathway to opportunity, not a
framework random grouping of credentials

o



Credential Review Committee

* Ohio Chamber of Commerce

* Ohio Manufacturers' Association
* Ohio Business Roundtable

* Ohio Farm Bureau

* Ohio Council of Retail Merchants
* Ohio NFIB

JobsOhio

Healthcare Career Collaborative of Central Ohio

Office of Workforce Transformation



IRC Graduation Requirement

“...the criteria under which a student may use industry-recognized
credentials to help qualify for a high school diploma under sections
3313.618 and 3313.6114 of the Revised Code [...] dictates that all
students entering ninth grade for the first time after July 1, 2026 and
using industry-recognized credentials as a pathway to graduation
fulfills the requirement when they earn either a single approved
Standalone credential or an approved Bundle of credentials.”

W



Graduation Impacts

: Future:
Previous:

12 Points of

Credentials Bundle

Standalone
or Approved



New Credential Transition Timeline

2026-27 (Y1) 2027-28 (Y2) 2028-29 (Y3) 2029-30 (Y4)

Freshman (9) Only new Only new Only new Only new

Sophomore (10) Old or new Only new Only new Only new

Junior (11) Old or new Old or new Only new Only new

Senior (12) Old or new Old or new Old or new Only new

Beginning in the 2026-27 school year, ninth grade students using Industry-Recognized Credentials as a pathway to
graduation will use credentials on the revised list.

W



Credential Approvals

70 Approved
Standalone
Credentials

21 Approved
Credential
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Education
Engineering
Healthcare
Hospitality

Human Services
Information Technolo
Law

Manufacturing

Transportation

EMIS-Description
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Search

CAZ28 - Air Conditioni. .

CA33 - American Cul...
CA34 - American He...

CA35 - American He...

CA37 - American Me...
CA38 - American Me...
CA39 - American Me...
CA40 - American Me...
CA41 - American Opt...
CA45 - American So...

CA46 - American So...

CAA48 - Association 0...

Industry-Recognized Credential Evaluation Dashboard

Low Value Score High

Career Field

@ Summary ‘l Detail

Annual S0C 10yr Priority Incremental Wage Expected Credential  Share of credenl
Employment Growth Occupation Wage Over  Potential Credential Associated Postings Associa
Level by SOC (Absolute and Living (Multiplier) Growth Wage Requiring Media
Annualized) Wage Premium  Credential Wage

5 Agriculture
“ CB62 - CPR First Aid
“ CE15 - International Society of Certified

Electronics Technicians (ISCET) Certified
Electronics Technician

“ CG65 - Part 107 Remote Pilot Certification
7 CH11 - NCCER Level 1 - Construction

Technology

! CH13 - NCCER Level 1 - Drywall
!/ CH14 - NCCER Level 1 - Electrical
“l CH16 - NCCER Level 1 - Heavy Equipment

Operations

“I CH18 - NCCER Level 1 - HVAC
“/ CH19 - NCCER Level 1 - Industrial

Maintenance Mechanic

“l CH20 - NCCER Level 1 - Masonry
“I CH21 - NCCER Level 1 - Plumbing

' CH22 - NCCER Level 1 - Power Generation
Maintenance Mechanic

“l CH91 - NCCER Core
“I €J01 - Occupational Safety and Health

Administration (OSHA) - 30-Hour Training

' CJ02 - Occupational Safety and Health
Administration (OSHA) - 10-Hour Training

WFC WFC WFC WFC WFC 75 75 -
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Low Value Score High
Career Field I T

[ Select all Career Field Annual SOC 10yr Priority  Incremental  Wage Expected Credential Share of Credenti

[] Engineering Employment Growth Occupation Wage Over  Potential Credential Associated Postings Associate

) Level by SOC  (Absolute and Living  (Multiplier)  Growth wage  Requiing  Median

[] Information Technology Annualized) Wage Premium  Credential ~ Wage

Manufacturin
O 9 5 Engineering

) CB40 - CompTIA A+ 75

& Information Technology

5 Manufacturing
B
EMIS-Description

comptia

CB39 - CompTIA Ser...
CB40 - CompTIA A+
CB42 - CompTIA Net...
CB44 - CompTIA Se...
CB45 - CompTIA Tec...
CB47 - CompTIA Clo. ..
CB48 - CompTIACTT+
CB49 - CompTIA Lin...
CB52 - CompTIA Pro...
CB54 - CompTIA Clo. ..
CP38 - CompTIACY ...
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Career Field

[ selectall

["] Engineering

["] Information Technology

[] Manufacturing

S
EMIS-Description
comptia

CB39 - CompTIA Ser...
CB40 - CompTIAA+
CB42 - CompTIA Net...
CB44 - CompTIA Se...
CB45 - CompTIA Tec...
CB47 - CompTIA Clo...
CB48 - CompTIACTT+
CB49 - CompTIA Lin...
CB52 - CompTIA Pro...
CB54 - CompTIAClo...
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CP38 - CompTIACY ...

Industry-Recognized Credential Evaluation Dashboard @ Summary Detai
Low Value Score High
I T [
Career Field Employment Observed Avg Ohio QOccupational Credential Education  Career  Composite Recommended
Rate, 12  Credential Eamings Demand Demand  Mobility — Outcomes Credential
Month Eamnings Per Grouping
Premium  Credential
£ Engineering
£ Information Technology
1 CB40 - CompTIA A+ — 60 53 54 75 65  Standalone
5 Manufacturing
s [MGONINOON] s & s 75 61 Sandabone
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CB' ;.| Departmentof |nhqystry-Recognized Credential Evaluation Dashboard @ Summary Detai
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Low Value Score High

Career Field I T [

L] Select all Career Field Annual S0C 10-yr Priority Incremental Wage Expected Credential-  Share of |
[] Engineering employment Change in occupation  wage over potential  credential associated requil

level by SOC Employment (YIN) living wage  (multiplier) growth  wage premium crede
[] Information Technology

] Manufacturing © Engineering
E CB40 - CompTIA A+ 1510 56 100 $18,636 1.20 23.6% ($16,032) 0.2'
E Information Technology
© CB40 - CompTIA A+ | 7480 -39 100 $26,408 1.19 23.8% ($10,477) 2.0
= Manufacturing
© CB40 - CompTIA A+ 3260 20 100 $19,626 1.24 23.7% ($19,721) 0.5'

= g -
EMIS-Description
comptia

CB39 - CompTIA Ser..
CB40 - CompTIA A+
CB42 - CompTIA Net. .
CB44 - CompTIA Se...
CB45 - CompTIA Tec. ..
CB47 - CompTIA Clo...
CB48 - CompTIACTT+
CB49 - CompTIA Lin...
CB52 - CompTIAPro. ..
CB54 - CompTIA Clo....
CP38 - CompTIACY ...
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Overview of Key Changes

* 164 “12 point” credentials, now 70 standalone credentials

* All other previously included credentials now bundle eligible
* 57 Credentials already approved in a bundle

* Pre-Apprenticeship Completion Certificate no longer considered as
an industry-recognized credential

All Credentials evaluated with public-facing data, aligned to labor-
market demand, and approved by industry



Implementation Supports

e CTPD/JVSD Infrastructure
* Technical Assistance Vendor

* Battelle Education
* Highly Impacted School Districts
* Train-the-Trainer
* Career Pathway Support Networks
* Pathways for Students with Disabilities
* General Support

* General Convenings and Continued Townhall Infrastructure
* Tools, Guides, Other Resources



Key Transition Tools

* Credential Transition Template

* Review current credential offerings and earning data
* Review local/regional labor market data

* Design best options for students
* Credential QuickStart

* Full suite of information about a credential, how to implement it
* Credentials that can be offered in flexible environments will be prioritized

* Growing list over time



Application Information

* OpenonAugust 1, closing October 31

* Applications for new Standalone Credentials or Bundles

* Applicants mustinclude acknowledgement of vendor, commitment to
hiring preference from business partner, and intent to offer from school
partner.

* All partnersincluded in application

Will be reviewed prior to end of 2026

More information to come on Industry-Recognized Credentials Webpage
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OAC Chapter 3301-16

Amendment of OAC Chapter 3301-16
High School Graduation



OAC Chapter 3301-16
Summary of existing rules

Chapter 3301-16 has eight rules regarding graduation requirements, four of which
are being amended:

3301-16-01 GPAcalculation chart for alternative pathway to graduation. [No Change
Required]

3301-16-05 Additional assessment options for students required to pass the Ohio
graduation tests.

3301-16-06 Retaking end-of-course examinations.
3301-16-07 End-of-course examination in science.

W



OAC Chapter 3301-16
Reasons for / Overview of the amendments

Five-year rule review.

Proposed updates replace references to the “Department of
Education” with “Department of Education and Workforce” in
response to House Bill 33 of the 135th General Assembly.

Revised terminology for consistency throughout the chapter.
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OAC Chapter 3301-16
Public Comment Period

The public comment period on the current rules opened April 14, 2026, and closed
April 28, 2026.

The public comment period on the draft rules opened July 20, 2026, and will close
Aug. 19, 2026.

Individuals may submit comments on the draft rules:

* Website: education.ohio.gov/OAC

* Email: rulecomments@education.ohio.gov
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OAC 3301-42-01

Amendment of OAC 3301-42-01

Criteria for enrolling eligible adults in public secondary education

programs.



OAC 3301-42-01
Summary of existing rule

The rule governs requirements for enrolling eligible adults in public
secondary education programs, including the requirement for boards
of education who elect to admit eligible adults in public secondary
education programs to pass policies and procedures regarding
admission into these programs.



OAC 3301-42-01
Reasons for / Overview of the amendments

Five-year rule review.

Proposed updates replace references to the “State Board of
Education” with “Department of Education and Workforce” in
response to House Bill 33 of the 135th General Assembly.

Removed a superfluous definition of “may”.
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OAC 3301-42-01
Public Comment Period

The public comment period on the current rule opened April 23, 2026, and closed
May 7, 2026.

The public comment period on the draft rule opened July 20, 2026, and will close
Aug. 19, 2026.

Individuals may submit comments on the draft rules:

* Website: education.ohio.gov/OAC

* Email: rulecomments@education.ohio.gov
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OAC 3301-69-03

Rescission of OAC 3301-69-03

Medicaid school component administrative costs.



OAC 3301-69-03
Summary of existing rule

The rule governs the process for qualified Medicaid school providers
to provide payment to the Department of the nonfederal share of the
Department’s expenses incurred in the administration of the
Medicaid school component of the Medicaid program.



OAC 3301-69-03
Reasons for rescission

House Bill 96 of the 136t General Assembly moved the funding for
this work to the Department of Medicaid as part of the Medicaid in
Schools Program. The Department of Medicaid has updated its rules
to be in alignment with the new state plan. See OAC Chapter 5160-35.



OAC 3301-69-03
Public Comment Period

The public comment period on the current rule opened May 19, 2026, and closed June
2,2026.

The public comment period on the rescinded rule opened on July 20, 2026, and will
close Aug. 19, 2026.

Individuals may submit comments on the draft rules:

* Website: education.ohio.gov/OAC

* Email: rulecomments@education.ohio.gov
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Next DEW Public Meeting

Thursday, Sept. 17,2026 (tentative)

25 South Front Street
Columbus, Ohio 43215
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