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Grant-Funded Opportunities to Build 
Inclusive Instructional Leadership 

Advancing Inclusive Principal Leadership (AIPL) 
A two-year professional learning program for vertical teams (i.e., ad hoc teams composed of members 
from a district’s central office and from one school in the district that serves as a pilot school) to examine, 
refine, and improve building leadership team (BLT) strategies for engaging all students in learning. Vertical 
teams do not exist beyond the professional learning experience. Instead, lessons learned by the vertical 
team are incorporated into existing leadership team structures (district leadership teams, building 
leadership teams, teacher-based teams) for use across the district. 

Ohio Leadership for Inclusion, Implementation, & 
Instructional Improvement (OLi 4) 
A two-year professional learning program that builds the capacity of school principals and assistant 
principals to improve results for all students, including those from marginalized groups (e.g., students with 
disabilities, students living in poverty, students with learning difficulties) through the development of 
instructional leadership capacity. 

OLi4 was developed in collaboration with Ohio school districts that agreed to serve as partners in the design 
and use of targeted professional development (PD). PD incorporates coaching to foster shared leadership 
for the full implementation of inclusive instructional practices that improve results for all children, 
including those who have disabilities and other learning difficulties. 

Central Office Inclusive Instructional Leadership 
A year-long professional learning program grounded in the Ohio context and comprised of targeted, 
practical experiences through which central office personnel and principal supervisors learn about 
inclusive instructional and organizational leadership. This professional learning opportunity supports the 
use of existing structures (i.e., district leadership teams, building leadership teams, teacher-based teams) 
to examine, refine, extend, and support district priorities around teaching and learning. 

Scan QR codes above to 
register and reserve your spot

today! 
Contact Libby Wallick at 

libby.wallick@uc.edu with questions. 
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