	Career Field
	Business and Administrative Services, Finance and Marketing

	Course Name
	Legal Environment of Business

	Description
	Students will examine all aspects of business law including the judicial system, differences between types of laws and origins of laws, administrative and employment laws and laws impacting individuals as well as businesses.  Students will also research real estate and debtor and creditor laws and regulations.  Students will learn to support attorneys by conducting legal research and preparing fully-compliant legal documents.  Compliance and contract law will be emphasized.  

	Unit 1
	Self-Leadership Skills 
Students will examine the impact of laws and regulations on businesses and business professionals.

	Outcome
	1.1	Employability Skills: Develop career awareness and employability skills (e.g., face-to-face, online) needed for gaining and maintaining employment in diverse business settings.

	Competencies
	1.1.2	Identify the scope of career opportunities and the requirements for education, training, certification, licensure and experience.
1.1.7.	Apply problem-solving and critical-thinking skills to work-related issues when making decisions and formulating solutions.

	Outcome
	1.2	Leadership and Communications: Process, maintain, evaluate and disseminate information in a business. Develop leadership and team building to promote collaboration.

	[bookmark: AH_CS2]Competencies
	1.2.1	Extract relevant, valid information from materials and cite sources of information.
1.2.2	Deliver formal and informal presentations.
1.2.4.	Use negotiation and conflict-resolution skills to reach solutions.
1.2.12	Use technical writing skills to complete forms and create reports.

	Instructional Strategies

Students should divide into groups, research business law and develop a list of potential careers in this industry.  Individually, students should select a career and conduct a job search in a city and state of their choice to determine the number of job openings and areas of specialty.  Students should identify requirements for education, training, certification, licensure and experience for their chosen occupation and compare those requirements to their educational plans, skills, knowledge and experience.  Students should prepare a written report and deliver a short presentation to the class covering the information they have obtained. 

	Instructional Resources
Law Library—United States—Doing Business
http://www.doingbusiness.org/law-library/united-states
Compiled by the World Bank Group, this list of business regulations includes banking and credit laws, bankruptcy and collateral laws, civil procedure codes, commercial and company laws, labor laws, securities laws, tax laws and trade laws.

Legal Information for U.S. Organizations (Businesses and Nonprofits)
http://managementhelp.org/businesslaw/index.htm
This article from the Free Management Library examines the basics of U.S., business contracts and types of law.

Ohio Means Jobs
https://jobseeker.ohiomeansjobs.monster.com/Seeker.aspx
Students can use the Ohio Means Jobs site to explore career opportunities, labor market projections and educational options.

Professional, Technical Writing
https://owl.english.purdue.edu/owl/
The Purdue University Online Writing Lab houses free writing resources and instructional materials for a variety of writing projects and styles.





	Career Field
	Business and Administrative Services, Finance and Marketing

	Course Name
	Legal Environment of Business

	Description
	Students will examine all aspects of business law including the judicial system, differences between types of laws and origins of laws, administrative and employment laws and laws impacting individuals as well as businesses.  Students will also research real estate and debtor and creditor laws and regulations.  Students will learn to support attorneys by conducting legal research and preparing fully-compliant legal documents.  Compliance and contract law will be emphasized.  

	Unit 2
	Working with Technology and Data
Students will use office technology to locate, organize, manage and summarize information.

	Outcome
	1.3	Business Ethics and Law: Analyze how professional, ethical, and legal behavior contributes to continuous improvement in organizational performance and regulatory compliance.

	Competencies
	1.3.8	Verify compliance with computer and intellectual property laws and regulations.

	Outcome
	1.4	Knowledge Management and Information Technology: Demonstrate current and emerging strategies and technologies used to collect, analyze, record and share information in business operations.

	Competencies
	1.4.2	Select and use software applications to locate, record, analyze and present information (e.g., word processing, e-mail, spreadsheet, databases, presentation, Internet search engines).
1.4.3	Verify compliance with security rules, regulations and codes (e.g., property, privacy, access, accuracy issues, client and patient record confidentiality) pertaining to technology specific to industry pathway.
1.4.6	Use an electronic database to access and create business and technical information.
1.4.8	Use electronic media to communicate and follow network etiquette guidelines.

	Instructional Strategies
Students should research recent legal actions alleging violation of privacy, confidentiality, property, patient records, and intellectual property. Students should note the key charges in each  case, the litigants involved, the amount of alleged damages and how the legal action was settled (if applicable). Students should use a database to capture their findings.
	Instructional Resources
Intellectual Property
http://law.freeadvice.com/intellectual_property/
This site focuses on copyright, trademark, patent, music and computer law.

Intellectual Property Lesson Plans
http://www.law.washington.edu/clinics/streetlaw/lessons.aspx#ip
This website contains lesson plans, developed by University of Washington School of Law students, which address Internet privacy, copyright and digital age legal issues, file sharing, on-line piracy and copyright law.


Legal, Regulations, Compliance and Investigations
http://www.purdue.edu/securepurdue/docs/training/LegalRegulationsComplianceInvestigations.pdf
This slideshow includes information on intellectual property laws, privacy issues, liability, computer crimes and computer forensics. Start with slide #11.






	Career Field
	Business and Administrative Services, Finance and Marketing

	Course Name
	Legal Environment of Business

	Description
	Students will examine all aspects of business law including the judicial system, differences between types of laws and origins of laws, administrative and employment laws and laws impacting individuals as well as businesses.  Students will also research real estate and debtor and creditor laws and regulations.  Students will learn to support attorneys by conducting legal research and preparing fully-compliant legal documents.  Compliance and contract law will be emphasized.  

	Unit 3
	Legal Foundations
Students will examine the U.S. and global legal systems that govern business activities.

	Outcome
	2.3	International Business: Relate factors impacting international business to internal business operations, practices and strategies.

	Competencies
	2.3.11	Explain the nature of global legal systems (e.g., civil or code, common, statutory), their impact on global trade and the approaches and legal recourse available to resolve disputes in global markets.

	Outcome
	4.8	Legal Foundations: Identify the legal principles that undergird business operations, and apply regulatory provisions to business situations

	Competencies
	4.8.1	Acquire information about the role of the constitution in business law, sources of law in the United States and the role of the U.S. judicial system.
4.8.2	Distinguish among types of laws (e.g., criminal, civil, regulatory), and explain their major functions.
4.8.3	Describe criminal and civil law and proceedings that impact legal requirements from initial filing activities to settlement and appeals. 
4.8.4	Explain the functions performed by officials in the court system, the differences in functions and procedures among the different courts (e.g., trial court, appellate court, administrative hearings) with the state and federal court systems and the impact of these differences on the management of documentation and evidence.
4.8.5	Describe how the legal environment in which businesses operate is affected by the civil infrastructure (e.g., torts, contracts, legal agreements) of the United States.
4.8.6	Distinguish among types of torts (i.e., intentional, negligent, or strict liability), and explain the impact of tort law on business.
4.8.8	Identify factors impacting the options available to settle a legal matter (e.g., contract terms, statutory requirements, legal precedents, evidence). 
4.8.9	Identify requirements needed for an enforceable contract, and differentiate among types of contracts (oral, written, implied, transferable, nontransferable).
4.8.11	Determine tactics businesses can take to avoid litigation and alternative methods and processes they can use to resolve disputes.
4.8.13	Identify areas of law relevant to a particular situation, define statutes of limitations for areas of law, and distinguish between substantive and procedural law.

	Instructional Strategies
In small groups, students should review multiple law cases that are pending in the legal system. They should identify whether each case is a criminal or civil court case, the level of court involved (e.g., local trial, appellate, etc.), the role of the court involved, and the type of law addressed in the case (e.g., contract law, family law, environmental law, etc.).  Students should also examine tort law and the general legal environment in Ohio.   Students should create an electronic summary of the information obtained.  If applicable, student should identify the timeframe for the statute of limitations.

Individually, each student should select one of the cases that his/her team investigated to research further. Students should identify options available to settle the case, summarize the key arguments made by each side in the case, discuss evidence that they would expect to see based on these arguments and offer an opinion on the merits of the case.  Students should complete legal research, assuming the position of one of the litigants, and write a legal brief.

As a group, students should select a case and identify how the case would be treated in a foreign country (student selects country).  They should research global and country-specific regulations that impact businesses and this particular case.  Students should identify relevant laws, determine what type of law each is (e.g., intentional, negligent or liable torts) and discuss how the laws are similar or different. 

Give each student a copy of a trade contract.  Students should analyze the contract and prepare a short report indicating if the contract is enforceable and why.  The student should also identify the type of contract.  Using the same country from the earlier activity, students should determine if the contract would be enforceable in another country, who would enforce it, and how it would be enforced.  Students should identify a variety of methods to resolve disputes in this situation.  


	Instructional Resources
Law Library—United States—Doing Business
http://www.doingbusiness.org/law-library/united-states
Compiled by the World Bank Group, this list of business regulations includes banking and credit laws, bankruptcy and collateral laws, civil procedure codes, commercial and company laws, labor laws, securities laws, tax laws and trade laws.

Legal Information for U.S. Organizations (Businesses and Nonprofits)
http://managementhelp.org/businesslaw/index.htm
This article from the Free Management Library examines the basics of U.S., business contracts and types of law.

List of International Business Law Landmark Cases
http://lawin.org/list-of-international-business-law-landmark-cases/
The World Encyclopedia of Law offers information about many different types of landmark business law court cases.

Small Business Legal Center: Case Index
http://www.nfib.com/foundations/legal-center/case-index/
At the National Federation of Independent Business website, students can read about a variety of business law cases. 

WashLaw Legal Research on the Web
http://www.washlaw.edu/
Washlaw, a service of the Washburn University School of Law Library, provides links to domestic and international legal resources.
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	Course Name
	Legal Environment of Business

	Description
	Students will examine all aspects of business law including the judicial system, differences between types of laws and origins of laws, administrative and employment laws and laws impacting individuals as well as businesses.  Students will also research real estate and debtor and creditor laws and regulations.  Students will learn to support attorneys by conducting legal research and preparing fully-compliant legal documents.  Compliance and contract law will be emphasized.  

	Unit 4
	Business Compliance
Students will examine businesses’ responsibilities in complying with laws and regulations impacting venture creation, actualization and operation.

	Outcome
	1.3	Business Ethics and Law: Analyze how professional, ethical, and legal behavior contributes to continuous improvement in organizational performance and regulatory compliance.

	Competencies
	1.3.1.	Analyze how regulatory compliance affects business operations and organizational performance
1.3.6.	Identify deceptive practices (e.g., bait and switch, identity theft, unlawful door-to-door sales, deceptive service estimates, fraudulent misrepresentations) and their overall impact on organizational performance

	Outcome
	1.6	Business Literacy: Develop foundational skills and knowledge in entrepreneurship, financial literacy and business operations.

	Competencies
	1.6.4	Identify types of businesses, ownership, and entities (i.e., individual proprietorships, partnerships, corporations, cooperatives, public, private, profit, not-for-profit).

	Outcome
	1.7.	Entrepreneurship/Entrepreneurs: Analyze the environment in which a business operates and the economic factors and opportunities associated with self-employment.

	Competencies
	1.7.13	Protect intellectual property and knowledge (e.g., copyright, patent, trademark, trade secrets, processes).

	Outcome
	2.2.       Economic Principles: Relate principles and concepts of applied economics to business models, business activities and organizational goal achievement.

	Competencies
	2.2.7	Determine the relationship between government and business, identify government agencies that facilitate trade, and describe the impact of government regulations on business activities.




	Outcome
	4.3	Compliance: Develop compliance systems, processes and procedures used to manage compliance risk across an organization.  

	Competencies
	4.3.1	Compare and contrast internal and external authoritative sources of compliance standards (e.g., legal code, government agencies and self-regulatory organizations), the types of institutions governed and the penalties associated with noncompliance.
4.3.2	Explain the impact of compliance requirements on business structure, functions (e.g., marketing, information technology, human resources), products and services and pricing.
4.3.3	Explain the elements of a compliance program and how requirements and expectations differ across industry sectors (e.g., financial services, healthcare, consumer products, restaurants and food and beverages, etc.).
4.3.7	Monitor compliance with organizational or departmental compliance policies and procedures (e.g., continuing education requirements, prevention of fraudulent practices, record falsification or alteration, patient or customer abuse, lack of follow-up). 
4.3.8	Identify strategies for managing professional liability and malpractice risks (e.g., incompetent or impaired physicians, unnecessary procedures, patient or customer misconduct, service or medical errors, lack of training, poor documentation).

	
Outcome
	4.4	Legal Environment:  Identify the requirements of the legal environment in which business and society operate to facilitate lawful and ethical operations.  

	Competencies
	4.4.7	Explain tax regulations affecting business, tax reporting requirements, penalties for noncompliance with tax laws and the tax enforcement process.

	Instructional Strategies
Students should work in groups to develop an idea for a new start-up business. They should identify the business’s industry (e.g., accounting, healthcare/biotech, energy, etc.) and then research laws and regulations governing business structure, labor, environmental issues, consumer protection, taxes, etc. Each group should identify resources that the business would need in order to comply with these laws and regulations, potential options for acquiring those resources and the funding necessary to acquire these resources.   Students should identify how compliance requirements will impact the business structure, functions, products and services and pricing for this new business.  Students should create a compliance program and a monitoring system for the business.  Students should identify strategies for managing the owner’s professional liability and risks.    


	Instructional Resources
AmosWEB
http://www.amosweb.com/cgi-bin/awb_nav.pl?s=awb
AmosWEB contains a glossary of economic terms, an encyclopedia of economics, and other resources that use simple, fun examples to explain complicated economic concepts.

Business Compliance Requirements and Consequences
http://www.bizfilings.com/learn/business-compliance.aspx
This article explains internal and external requirements with which businesses must comply.






Business Owner’s Toolkit—Start Up
http://www.bizfilings.com/toolkit/sbg/startup.aspx
The Business Owner’s Toolkit contains free information and resources about starting, running, and growing a business. Articles in the Start Up section of the Toolkit are especially helpful when studying types of businesses, ownership and entities.

Federal Trade Commission—Advertising and Marketing
http://business.ftc.gov/advertising-and-marketing
Provided by the Federal Trade Commission’s Bureau of Consumer Protection Business Center, this website contains articles and information about business’s responsibility to follow the law when marketing products.

Legal Information for U.S. Organizations (Businesses and Nonprofits)
http://managementhelp.org/businesslaw/index.htm
This article from the Free Management Library examines the basics of U.S., business contracts and types of law.
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	Unit 5
	Contract Law
Students will analyze the elements of contracts, examine state regulations for contracts and determine how to prove compliance or breach of contract. 

	Outcome
	1.9.       Financial Management: Use financial tools, strategies and systems to develop, monitor and control the use of financial resources to ensure personal and business financial well-being.

	Competencies
	1.9.5.	Identify ways to avoid or correct debt problems (e.g., collection agency payments and post-collection agency payments).

	Outcome
	4.8	Legal Foundations: Identify the legal principles that undergird business operations, and apply regulatory provisions to business situations.

	Competencies
	4.8.8	Identify factors impacting the options available to settle a legal matter (e.g., contract terms, statutory requirements, legal precedents, evidence).
4.8.9	Identify requirements needed for an enforceable contract, and differentiate among types of contracts (e.g., oral, written, implied, transferable, nontransferable).
4.8.10	Determine the rights of parties in a contract, how the contract can be discharged and what actions can occur with a breach of contract.
4.8.11	Determine tactics businesses can take to avoid litigation and alternative methods and processes they can use to resolve disputes.  

	Outcome
	8.4	Contract Oversight: Administer contracts to achieve organizational goals and minimize risk.

	Competencies
	8.4.2	Explain contract components and their associated risks, terms, and conditions.
8.4.8	Describe options available to resolve breach of contract efficiently and effectively to reduce business loss (e.g., renegotiation of terms, settlement).
8.4.9	Explain factors considered when evaluating acceptance of offers.
8.4.10	Plan for and comply with contract termination provisions to reduce business risk (e.g., provide notice, process refunds).

	Instructional Strategies
Students should research elements (e.g., liabilities, risks, terms, compliance, restrictions, termination, etc.) of different types of contracts that businesses execute (e.g., non-disclosure, noncompete, service agreements, etc.).  Students should study several different types of contracts and identify whether they are enforceable and why or why not.  Students should choose one enforceable contract and do the following:
· examine state regulations related to the contract,
· research how to determine liability for breach of this contract or “limitability”,
· identify what documentation and processes are needed to prove compliance with this contract or to win a case for breach of contract, 
· determine what the rights of all parties are,
· identify how the contract can be discharged, 
· determine what tactics the businesses could take to avoid litigation and resolve disputes, 
· [bookmark: _GoBack]explain factors the businesses should consider if they were to accept the offer in this contract and how the contract would be terminated.
Students should prepare a short report with this information.  
	Instructional Resources
Contract Law Jeopardy
https://www.superteachertools.net/jeopardyx/jeopardy-review-game-from-com.php?gamefile=http://www.superteachertools.com/jeopardy/usergames/Mar201010/jeopardy1268057466.txt#.VBsv8haaU3X
This free Jeopardy game focuses on offer and acceptance, general assent and consideration.

Contract Law Worksheets
Class Notes and Practice: https://docs.google.com/file/d/0Bx4UzO8TZolVVFBEdFZoWVRkdDQ/edit?pli=1
Crossword Puzzle: https://docs.google.com/file/d/0Bx4UzO8TZolVcEpfbVFWejVtNE0/edit?pli=1
These handouts reinforce legal aspects of contracts, contract elements and the use of contracts in different situations. 

Contracts
Key Contract Provisions: http://www.allbusiness.com/legal/contracts-agreements/786-1.html
What Makes a Valid Contract?: http://www.allbusiness.com/legal/contracts-agreements/734-1.html
What Must a Contract Contain to Be Legally Bindings?: http://www.allbusiness.com/legal/contracts-agreements/731-1.html
These three articles from the AllBusiness website explain the basics of contracts in clear, succinct language.





How to Avoid Litigation Before It Begins
http://www.insidecounsel.com/2013/04/05/how-to-avoid-litigation-before-it-begins
This article highlights methods that businesses can use to avoid unnecessary litigation.

Termination of a Contract
https://docs.google.com/file/d/0Bx4UzO8TZolVX0hKLWVZanJiYnM/edit?pli=1
This slideshow presentation explains in which contracts may be discharged or terminated.
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	Students will examine all aspects of business law including the judicial system, differences between types of laws and origins of laws, administrative and employment laws and laws impacting individuals as well as businesses.  Students will also research real estate and debtor and creditor laws and regulations.  Students will learn to support attorneys by conducting legal research and preparing fully-compliant legal documents.  Compliance and contract law will be emphasized.  

	Unit 6
	Employment Law	
Students will examine existing employment regulations and their impact on human resource practices and the cost of doing business.

	Outcome
	1.3	Business Ethics and Law: Analyze how professional, ethical, and legal behavior contributes to continuous improvement in organizational performance and regulatory compliance.

	Competencies
	1.3.7	Identify the labor laws that affect employment and the consequences of noncompliance for both employee and employer (e.g., harassment, labor, employment, employment interview, testing, minor labor laws, Americans with Disabilities Act, Fair Labor Standards Acts, Equal Employment Opportunity Commission [EEOC]).

	Outcome
	1.6	Business Literacy: Develop foundational skills and knowledge in entrepreneurship, financial literacy and business operations.

	Competencies
	1.6.12.	Describe classifications of employee benefits, rights, deductions and compensations.

	Outcome
	4.4	Legal Environment:  Identify the requirements of the legal environment in which business and society operate to facilitate lawful and ethical operations.  

	Competencies
	4.4.5	Identify employment laws, and describe the rights and responsibilities of parties to an employment contract, types of workplace regulations (e.g., OSHA, ADA, FMLA), role of equal opportunity employment and the role of unions in business.
4.4.6	Explain retirement plans, and describe pension and profit-sharing laws.

	Instructional Strategies
Arrange for a representative from a local employment agency to speak to the class about the application, interviewing and hiring and termination process from the point of view of the human resources professional.  The representative should focus on the types of legal issues that they must manage in the employment process. 

Then, have students research a particular aspect of employment law, review recent cases involving alleged violation of the law and provide a summary of the implications of the decisions on human resource practices and the cost of doing business. 
	Instructional Resources
Employee Benefits
Optional Employee Benefits: http://www.sba.gov/content/optional-employee-benefits
Required Employee Benefits: http://www.sba.gov/content/required-employee-benefits
Provided by the U.S. Small Business Administration, these two articles explain employee benefits that must be provided by law as well as employee benefits that an employer may offer as an option to compensate its employees.

Employment Law
http://www.hg.org/employ.html
This article explains what employment law is, discusses the “at will” employment relationship and contains links to a variety of relevant articles.

Ohio Employment Laws
http://statelaws.findlaw.com/ohio-law/ohio-employment-laws.html
This webpage from FindLaw contains links to a variety of Ohio Employment Laws, including right to work laws, civil rights laws, whistleblower laws, etc.

Summary of the Major Laws of the Department of Labor
http://www.dol.gov/opa/aboutdol/lawsprog.htm
On the U.S. Department of Labor website, students can read brief descriptions of the Department of Labor’s principal employment statutes.
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	Unit 7
	Trade Law
Students will examine credit, product, advertising, environmental and administrative law. 

	Outcome
	1.3	Business Ethics and Law: Analyze how professional, ethical, and legal behavior contributes to continuous improvement in organizational performance and regulatory compliance.

	Competencies
	1.3.6.	Identify deceptive practices (e.g., bait and switch, identity theft, unlawful door-to-door sales, deceptive service estimates, fraudulent misrepresentations) and their overall impact on organizational performance.

	Outcome
	4.4	Legal Environment:  Identify the requirements of the legal environment in which business and society operate to facilitate lawful and ethical operations.  

	Competencies
	4.4.1	Distinguish between secured and unsecured creditors, explain the debtor-creditor relationship and legal protections provided each party, and determine relief options for debtors.
4.4.3	Explain businesses’ responsibility for product safety, and identify product liability issues and the applicable laws and regulations.
4.4.4	Describe advertising laws and regulations in digital and brick-and-mortar business environments.		
4.4.11	Describe forms of bankruptcy and bankruptcy proceedings, and explain the impact of these proceedings on business. 

	Outcome
	4.8	Legal Foundations: Identify the legal principles that undergird business operations, and apply regulatory provisions to business situations.

	Competencies
	4.8.7	Describe legal issues affecting businesses and the impact of government regulations and regulatory agencies on businesses.
4.8.14	Describe environmental law agencies and regulations, procedures for reporting violations and the impact of environmental law on business.
4.8.15	Describe administrative law and the types and powers of administrative agencies.

	Instructional Strategies
Divide the class into small groups, and assign a different area of trade law (e.g., product, environment, credit, advertising, bankruptcy, etc.) to each. Students should conduct research to find three recent news articles and two current litigation cases involving their assigned area of trade law.

Each group should identify the law(s) or regulation(s) that were violated or are the focus of the articles/cases, the source of the law(s) or regulation(s), and the impact of the alleged violations on the business, the consumers and community involved. For articles and cases where someone has broken a law or failed to follow a regulation, students should also determine actions that the business and/or business employees should have taken instead.  Each group should present its findings to local business owners.  Each student should deliver a presentation about their findings.  


	Instructional Resources
Administrative Law
http://www.hg.org/adm.html
This article explains the basics of administrative law and provides links to recent articles about administrative law.

Bankruptcy Basics
http://www.uscourts.gov/FederalCourts/Bankruptcy/BankruptcyBasics.aspx
Bankruptcy Basics, a publication of the Bankruptcy Judges Division of the Administrative Office of the U.S., Courts, provides general information about federal bankruptcy laws and the bankruptcy process.

Consumer Product Safety Commission—Regulations, Laws and Standards
http://www.cpsc.gov/en/Regulations-Laws--Standards/
At the Consumer Product Safety Commission (CPSC) website, students can learn about CPSC statutes, regulations, mandatory standards, bans, voluntary standards and recalls.

Federal Trade Commission—Advertising and Marketing
http://business.ftc.gov/advertising-and-marketing
Provided by the Federal Trade Commission’s Bureau of Consumer Protection Business Center, this website contains articles and information about business’s responsibility to follow the law when marketing products.

Ohio’s Credit Laws
http://www.cpsc.gov/en/Regulations-Laws--Standards/
This document from the Ohio State Bar Association explains the rights and liabilities of debtors and creditors.

State of Ohio—Environment
http://business.ohio.gov/environment/
Students can access this State of Ohio website to learn about state environmental protection rules and laws, agriculture laws and regulations, and other initiatives protecting natural resources.
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	Students will examine all aspects of business law including the judicial system, differences between types of laws and origins of laws, administrative and employment laws and laws impacting individuals as well as businesses.  Students will also research real estate and debtor and creditor laws and regulations.  Students will learn to support attorneys by conducting legal research and preparing fully-compliant legal documents.  Compliance and contract law will be emphasized.  

	Unit 8
	Real Estate Law
Students will examine commercial and residential real estate laws and settlement procedures. 

	Outcome
	1.2	Leadership and Communications: Process, maintain, evaluate and disseminate information in a business. Develop leadership and team building to promote collaboration.

	Competencies
	1.2.1	Extract relevant, valid information from materials and cite sources of information.
1.2.2	Deliver formal and informal presentations.

	Outcome
	4.4	Legal Environment:  Identify the requirements of the legal environment in which business and society operate to facilitate lawful and ethical operations.  

	Competencies
	4.4.8	Identify the characteristics and process differences that distinguish commercial real estate settlement from residential real estate settlement. 
4.4.9	Describe legal documents relating to the purchase, sell and lease or residential property, insurance requirements, and residential real-estate settlement procedures. 
4.4.10	Identify the duties of landlords and tenants.   

	Outcome
	4.8	Legal Foundations: Identify the legal principles that undergird business operations, and apply regulatory provisions to business situations.

	Competencies
	4.8.12	Explain the importance of property in the legal environment of business; and describe how ownership rights are acquired, held and transferred.

	Instructional Strategies
Students should work in small groups to prepare a video series on real estate law. Each video should have a different focus: buying a house for the first time, acquiring land and a building for a business, and renting a townhouse. Each video should be three-to-five minutes in length and suitable for viewing on a mobile device. 


The videos should identify the basic tenets of property (e.g., what is property, possession, first in time), identify the key considerations for each type of acquisition (i.e., commercial, residential, lease), highlight the main steps in the settlement process and familiarize the viewers with the types of forms that they should expect to complete/receive.  

	Instructional Resources
Ohio Property and Real Estate Laws
http://statelaws.findlaw.com/ohio-law/ohio-property-and-real-estate-laws.html
At this website, students can learn about homestead protection laws, adverse possession laws and leases and rental agreements laws.


Real Estate Law
http://www.hg.org/realest.html
This webpage includes an overview of real estate and property law as well as links to related articles.

Real Estate Law
http://realestate.findlaw.com/
This website breaks its discussion of real estate down into several components, including buying a home, selling a home, foreclosure, landlord tenant law, land use laws, etc.

23 Federal Laws that Apply to Real Estate Sales
http://realtormag.realtor.org/law-and-ethics/feature/article/2012/02/23-federal-laws-apply-real-estate-sales
This infographic identifies federal laws impacting residential real estate law before, during and after a real estate sale.
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	Legal Environment of Business

	Description
	Students will examine all aspects of business law including the judicial system, differences between types of laws and origins of laws, administrative and employment laws and laws impacting individuals as well as businesses.  Students will also research real estate and debtor and creditor laws and regulations.  Students will learn to support attorneys by conducting legal research and preparing fully-compliant legal documents.  Compliance and contract law will be emphasized.  

	Unit 9
	Ethics and Social Responsibility
Students will analyze and develop ethics and social responsibility policies.

	Outcome
	1.3	Business Ethics and Law: Analyze how professional, ethical, and legal behavior contributes to continuous improvement in organizational performance and regulatory compliance.

	Competencies
	1.3.3	Use ethical character traits consistent with workplace standards (e.g., honesty, personal integrity, compassion, justice).
1.3.6	Identify deceptive practices (e.g., bait and switch, identity theft, unlawful door-to-door sales, deceptive service estimates, fraudulent misrepresentations) and their overall impact on organizational performance.
1.3.9	Identify potential conflicts of interest (e.g., personal gain, project bidding) between personal, organizational and professional ethical standards.

	Outcome
	3.1	Customer Relations: Apply techniques, strategies and tools to develop, maintain and grow positive internal and external customer, or client, relationships.

	Competencies
	3.1.5	Maintain confidentiality or privacy of internal and external customers.

	Outcome
	4.6	Corporate Social Responsibility (CSR): Interpret, apply and communicate an organization’s ethics and social responsibility policies and code of conduct in routine and ambiguous situations.

	Competencies
	4.6.1	Compare and contrast ethical standards and challenges in domestic and international markets and across countries or areas (e.g., Brazil, China, Latin America, Pacific Rim).
4.6.2	Compare and contrast ethical challenges across industry sectors (e.g., healthcare, financial services, consumer products, manufacturing, retail) and functional areas (e.g., marketing, human resources, financial reporting).
4.6.3	Describe social responsibility policies and practices, and explain their impact on business operations and performance (e.g. community development, charitable foundations, green practices).
4.6.4	Identify factors that impact the social responsibility policies implemented by businesses (e.g., national and state regulations, market or customer requirements, and profit considerations). 
4.6.9	Exhibit ethical behavior and social responsibility in the global environment in which business operates.

	Instructional Strategies
Students should access several corporate websites, review each company’s code of ethics and research unethical behavior that has occurred within the company’s industry. Then, using the information gathered, students should update one of the companies’ code of ethics policy.

Then, students should work in groups to create an ethics and corporate social responsibility policy for a multi-national corporation. Students should consider relevant laws and ethical challenges associated with the company’s industry and international bases of operations. 

	Instructional Resources
Business Ethics
http://www.scu.edu/ethics/practicing/focusareas/business/
The Markkula Center for Applied Ethics at Santa Clara University has identified free online articles, MOOCs, videos and cases about business ethics.

Corporate Social Responsibility
http://www.referenceforbusiness.com/management/Comp-De/Corporate-Social-Responsibility.html
This Encyclopedia of Business entry discusses the history of corporate social responsibility (CSR), arguments for and against CSR and contemporary social issues.

Ethical Leadership, Decision-Making and Organizations
http://www.businessballs.com/ethical_management_leadership.htm
This article examines ethical behavior at both the individual and corporate levels.

Free Management Library—Business Ethics and Social Responsibility
http://managementhelp.org/businessethics/index.htm
The Free Management Library’s section on business ethics discusses the basics of business ethics as well as how to resolve ethical dilemmas and make ethical decisions.






	Career Field
	Business and Administrative Services, Finance and Marketing

	Course Name
	Legal Environment of Business

	Description
	Students will examine all aspects of business law including the judicial system, differences between types of laws and origins of laws, administrative and employment laws and laws impacting individuals as well as businesses.  Students will also research real estate and debtor and creditor laws and regulations.  Students will learn to support attorneys by conducting legal research and preparing fully-compliant legal documents.  Compliance and contract law will be emphasized.  

	Unit 10
	Consumer Law
Students will analyze the impact of legally-defined consumer rights and consumer protection laws on business practices and operations. 

	Outcome
	3.1	Customer Relations: Apply techniques, strategies and tools to develop, maintain and grow positive internal and external customer, or client, relationships.

	Competencies
	3.1.5	Maintain confidentiality or privacy of internal and external customers.

	Outcome
	4.4	Legal Environment:  Identify the requirements of the legal environment in which business and society operate to facilitate lawful and ethical operations.  

	Competencies
	4.4.1	Distinguish between secured and unsecured creditors, explain the debtor-creditor relationship and legal protections provided each party, and determine relief options for debtors.
4.4.2	Describe consumer rights and responsibilities, services provided by consumer protection agencies and consumer protection laws.
4.4.3	Explain businesses’ responsibility for product safety, and identify product liability issues and the applicable laws and regulations.
4.4.4	Describe advertising laws and regulations in digital and brick-and-mortar business environments.	

	Outcome
	4.8	Legal Foundations: Identify the legal principles that undergird business operations, and apply regulatory provisions to business situations.

	Competencies
	4.8.9	Identify requirements needed for an enforceable contract, and differentiate among types of contracts (e.g., oral, written, implied, transferable, nontransferable).
4.8.10	Determine the rights of parties in a contract, how the contract can be discharged and what actions can occur with a breach of contract.




	Instructional Strategies
In groups, students should research the characteristics of consumer transactions within a chosen or assigned industry (e.g., banking, insurance, consumer products, debt collection agency, etc.). Students should determine general procedures for conducting and/or terminating these transactions. They should also identify disclosures that are required, restrictions on the financing of transactions, and any ongoing service requirements related to warranties or other guarantees. 
	Instructional Resources
Bureau of Consumer Protection
http://www.ftc.gov/about-ftc/bureaus-offices/bureau-consumer-protection
The Federal Trade Commission’s Bureau of Consumer Protection stops unfair, deceptive and fraudulent business practices.

Consumer Financial Rights
https://www.fdic.gov/consumers/consumer/rights/index.html
Provided by the Federal Deposit Insurance Corporation, this list includes federal and state consumer protection laws covering services offered by financial institutions.

Consumer Protection Laws
http://www.federalreserveconsumerhelp.gov/learnmore/consumer-protection-laws.cfm
The Federal Reserve Commission developed this comprehensive list of consumer protection regulations and laws.

Consumer Rights—Consumer Protection Law
http://www.hg.org/consume.html
This article explains consumer rights law, types of consumer protection cases, the Federal Trade Commission and consumer rights class action lawsuits.



	


	
Career Field
	Business and Administrative Services, Finance and Marketing

	Course Name
	Legal Environment of Business

	Description
	Students will examine all aspects of business law including the judicial system, differences between types of laws and origins of laws, administrative and employment laws and laws impacting individuals as well as businesses.  Students will also research real estate and debtor and creditor laws and regulations.  Students will learn to support attorneys by conducting legal research and preparing fully-compliant legal documents.  Compliance and contract law will be emphasized.  

	Unit 11
	Family Law
Students will examine life stages, the legal decisions made during those life stages and the implications of those decisions.

	Outcome
	1.2	Leadership and Communications: Process, maintain, evaluate and disseminate information in a business. Develop leadership and team building to promote collaboration.

	Competencies
	1.2.2	Deliver formal and informal presentations.

	Outcome
	3.1	Customer Relations: Apply techniques, strategies and tools to develop, maintain and grow positive internal and external customer, or client, relationships.

	Competencies
	3.1.5	Maintain confidentiality or privacy of internal and external customers.

	Outcome
	4.4	Legal Environment: Identify the requirements of the legal environment in which business and society operate to facilitate lawful and ethical operations.  

	Competencies
	4.4.12	Identify legal procedures pertinent to estates, and identify types of legal documents associated with estates (e.g., testamentary letters, wills, trusts, power of attorney, estate tax returns).
4.4.14	Describe family and domestic relations law considerations for adoption, eldercare and assisted living.

	Instructional Strategies
Students should review human life stages, legal decisions made at each life stage (e.g., marriage, parenthood, retirement, death of a loved one, disability) and the potential implications of failing to plan for those situations (e.g., dying without a will).

Then, students should summarize domestic/family laws and develop a slideshow presentation to explain those laws. When possible, students should incorporate local legal cases in their discussions, including a review of the charges, the outcome of the case and its impact on family and/or the community. 
	Instructional Resources
Family Law Lesson Plans
http://www.law.washington.edu/clinics/streetlaw/lessons.aspx#fl
These lesson plans, developed by University of Washington School of Law Students, address a variety of topics, including child custody, marriage and divorce, domestic violence, etc.

Ohio Estate Planning Laws
http://statelaws.findlaw.com/ohio-law/ohio-estate-planning-laws.html
Use this website to learn more about Ohio estate planning laws, including estate taxes, living wills, the probate process and durable powers of attorney.
Ohio Family Laws
http://statelaws.findlaw.com/ohio-law/ohio-family-laws.html
This website provides information on a variety of Ohio family laws, such as divorce requirements, child support enforcement, marriage licenses, etc.






	Career Field
	Business and Administrative Services, Finance and Marketing

	Course Name
	Legal Environment of Business

	Description
	Students will examine all aspects of business law including the judicial system, differences between types of laws and origins of laws, administrative and employment laws and laws impacting individuals as well as businesses.  Students will also research real estate and debtor and creditor laws and regulations.  Students will learn to support attorneys by conducting legal research and preparing fully-compliant legal documents.  Compliance and contract law will be emphasized.  

	Unit 12
	Legal Research
Students will conduct research on a case to develop a supportable legal argument.

	Outcome
	1.1	Employability Skills: Develop career awareness and employability skills (e.g., face-to-face, online) needed for gaining and maintaining employment in diverse business settings.

	Competencies
	1.1.7.	Apply problem-solving and critical-thinking skills to work-related issues when making decisions and formulating solutions.

	Outcome
	1.2	Leadership and Communications: Process, maintain, evaluate and disseminate information in a business. Develop leadership and team building to promote collaboration.

	Competencies
	1.2.1	Extract relevant, valid information from materials and cite sources of information.
1.2.12	Use technical writing skills to complete forms and create reports.

	Outcome
	1.4	Knowledge Management and Information Technology: Demonstrate current and emerging strategies and technologies used to collect, analyze, record and share information in business operations.

	Competencies
	1.4.2	Select and use software applications to locate, record, analyze and present information (e.g., word processing, e-mail, spreadsheet, databases, presentation, Internet search engines).
1.4.6	Use an electronic database to access and create business and technical information.

	Outcome
	4.5	Legal Research:  Apply legal reasoning to establish a legal position that effectively and efficiently discharges legal obligations while supporting business operations and the achievement of business objectives.

	Competencies
	4.5.1	Conduct legal research, and organize results in logical order.
4.5.2	Identify required process for obtaining access to information. 
4.5.3	Draft release or access documents. 
4.5.6	Identify interrelationships among cases, statutes, regulations and other legal authorities; and apply a recognized legal authority to specific factual situation(s).
4.5.7	 Recognize when and why varied fact situations allow for exceptions to general legal rules.

	Instructional Strategies
Arrange for students to visit a local law library or attorney’s office to learn about: 
· Tools and records available for research purposes
· Organizational and maintenance systems, strategies and technology commonly used to record and convey compliant legal documents
· Manage schedules and information that contribute to on-time and on-budget task completion

Then, divide the class into small groups. Each group should select a current legal case and conduct research into the case. Students should identify and summarize five or six different legal briefs, statutes, regulations and legal authorities that could potentially relate to the case. Students should also formulate a legal argument for the case based on the research conducted. Finally, students should identify additional publicly available information that would help them to better understand the case and determine the process (e.g., release forms) required to obtain access to the information. This instructional activity continues in the next instructional unit.

	Instructional Resources
Basic Legal Research Techniques
http://www.aallnet.org/chapter/scall/locating/ch3.pdf
This comprehensive article explains the initial steps in legal research, discusses how to find the appropriate law(s) and includes a listing of online resources.

Basics of Legal Research
http://www.lawschool.cornell.edu/library/WhatWeDo/ResearchGuides/Basics.cfm
This how-to manual from the Cornell University Law Library explains how to begin researching, how cases and statutes are organized, where to find administrative law and more.

How to Conduct Legal Research
http://www.ehow.com/how_4449953_conduct-legal-research.html
This article explains how to find information needed to prepare a convincing case.






	Career Field
	Business and Administrative Services, Finance and Marketing

	Course Name
	Legal Environment of Business

	Description
	Students will examine all aspects of business law including the judicial system, differences between types of laws and origins of laws, administrative and employment laws and laws impacting individuals as well as businesses.  Students will also research real estate and debtor and creditor laws and regulations.  Students will learn to support attorneys by conducting legal research and preparing fully-compliant legal documents.  Compliance and contract law will be emphasized.  

	Unit 13
	Documentary Preparation
Students will create a legal package to support a legal proceeding. 

	Outcome
	1.2	Leadership and Communications: Process, maintain, evaluate and disseminate information in a business. Develop leadership and team building to promote collaboration.

	Competencies
	1.2.12	Use technical writing skills to complete forms and create reports.

	Outcome
	4.5	Legal Research:  Apply legal reasoning to establish a legal position that effectively and efficiently discharges legal obligations while supporting business operations and the achievement of business objectives.

	Competencies
	4.5.4	Validate information (e.g. factual documents, evidence, exhibits, legal client matters) for use in legal proceedings.
4.5.5	Prepare fully-compliant legal documents, common court documents and supporting documentation (e.g., digests of deposition transcripts, exhibit lists).

	Instructional Strategies
In this instructional unit, students complete the project that they began in Unit 12. Each group of students should prepare, record and organize all of the documents necessary to support the legal argument formulated previously. Students should use methods and formats that reflect industry standards and usage.
	Instructional Resources
Basic Legal Research Techniques
http://www.aallnet.org/chapter/scall/locating/ch3.pdf
This comprehensive article explains the initial steps in legal research, discusses how to find the appropriate law(s) and includes a listing of online resources.

Basics of Legal Research
http://www.lawschool.cornell.edu/library/WhatWeDo/ResearchGuides/Basics.cfm
This how-to manual from the Cornell University Law Library explains how to begin researching, how cases and statutes are organized, where to find administrative law and more.


How to Conduct Legal Research
http://www.ehow.com/how_4449953_conduct-legal-research.html
This article explains how to find information needed to prepare a convincing case.





