Law and Public Safety Career Field In-Demand Jobs Data

The Law and Public Safety prepares students for careers protecting lives and property in the areas of law enforcement, private
security, corrections, firefighting and the emergency medical service. The list of careers used in the figures below can be found

in the Appendix.
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Projected Growth of Law and Public Safety Jobs in Ohio (2031)
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Figure 1 shows the highest in-demand occupations projected for 2031 in the Law and Public Safety career field, with Security
Guards topping the list with almost 31,000 jobs in Ohio in 2031.
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Figure 2.
Projected Growth of Law and Public Safety Jobs in Ohio (2021-2031)
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Figure 2 demonstrates the projected growth over the next ten years as a percentage. The blue represents positive growth,
with the highest projected growth of 32.5% in Lifeguards, Ski Patrol and Other Recreational Protective Service Workers. The
red represents negative growth or a decrease in the number of jobs, with the greatest expected decrease in Parking
Enforcement Workers.
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Figure 3.

Top Companies for Law and Public Safety Jobs in Ohio
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Figure 3 shows the top companies hiring in the Law and Public Safety career field over a one-year period (October 2020-
October 2021). There was a total of 30,709 law and public safety job postings during this time period, with the highest

number from Allied Universal at 3,260.
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Figure 4.

Demand and Supply of Law and Public Safety Jobs in Ohio
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Figure 4 shows the demand and supply ratio for the career field. The ratio is calculated using the formula, job openings
divided by the sum of graduates and those unemployed in the field [Ratio= Openings/(Graduates+Unemployed)]. A ratio

of one or greater demonstrates a potential undersupply and less than one shows a sufficient supply. The Transportation
and Material Moving Occupation Field is in potential undersupply.

71 Department of
CB Education &

4| Law and Public Safety Career Data | " Workforce



Figure 5.

Demand for Hard Skills in Law and Public Safety Jobs in Ohio
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Figure 5 shows the top 25 in-demand hard skills employers are looking for in law and public safety jobs, with the top skill
being law enforcement. Additionally, the darker blue demonstrates skills that have seen a greater increase in demand from
2017 to 2021. The greatest increase in demand is in Home Health Care and Food Services at 7067% and 4900%,
respectively.
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Figure 6.

Demand for Soft Skills in Law and Public Safety Jobs in Ohio
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Figure 6 shows the top 25 in-demand soft skills employers are looking for in law and public safety jobs. The top skill is Valid
Driver’s License, which appeared in 5,445 job postings between January 2021 and June 2021. Additionally, the darker blue
demonstrates skills that have seen a greater increase in demand from 2017 to 2021. The greatest increase in demand is in
Valid Driver’s License and Good Driving Record at 336% and 256%, respectively.
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Appendix.

Standard Occupational Classification (SOC) Occupation

11-9151 Social and Community Service Managers

11-9161 Emergency Management Directors

17-2111 Health and Safety Engineers, Except Mining Safety Engineers and Inspectors

19-4092 Forensic Science Technicians

21-1021 Child, Family, and School Social Workers

21-1092 Probation Officers and Correctional Treatment Specialists

21-1093 Social and Human Service Assistants

21-1094 Community Health Workers

21-1099 Community and Social Service Specialists, All Other

23-1011 Lawyers

23-1023 Judges, Magistrate Judges, and Magistrates

29-2042 Emergency Medical Technicians

29-2043 Paramedics

33-1011 First-Line Supervisors of Correctional Officers

33-1012 First-Line Supervisors of Police and Detectives

33-1021 First-Line Supervisors of Fire Fighting and Prevention Workers

33-1099 First-Line Supervisors of Protective Service Workers, All Other

33-2011 Firefighters

33-2021 Fire Inspectors and Investigators

33-2022 Forest Fire Inspectors and Prevention Specialists

33-3011 Bailiffs

33-3012 Correctional Officers and Jailers

33-3021 Detectives and Criminal Investigators

33-3031 Fish and Game Wardens

33-3041 Parking Enforcement Workers

33-3051 Police and Sheriff s Patrol Officers

33-3052 Transit and Railroad Police

33-9011 Animal Control Workers
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