




Help Districts create pathways:

- CCP

- Credentials

- Internships/Pre-Apprentice

- Work Based Learning

- Make them aware of resources

Pathway Implementation Specialist



INTRO QUESTIONS…

• What is your position?

• On a scale of 1-5, 5 being the highest how much do you 

know about industry recognized credentials?





2. Demonstration of Competency 
Competency on Ohio’s AASCD:

Mathematics – Basic (489)

English language arts – Basic (485)

Competency on Ohio’s State 

Tests:

Algebra I (or Integrated Math I) - 684

English Language Arts II - 684

Competency Alternatives

College 

Credit Plus

 

Military

Enlistment
Career 

Readiness

ACT or SAT

Remediation Free 

Score



Competency Alternative: Career Readiness
Complete 2 demonstrations to show competency, at least 1 must be a foundational option

Foundational Demonstration Supporting Demonstration 

• Cumulative score of proficient or higher on 3 or 

more WebXams in single career pathway

• Earn a 12-pt. approved industry-recognized 

credential or group of credentials totaling 12 pt. in one 

career field

• Earn a State issued license in a vocation that 

requires an examination

• Pre-apprenticeship or apprenticeship program

• Registered with Ohio State Apprenticeship 

Council

• Complete 250-hours Work-based Learning

• Earn workforce readiness score 

on WorkKeys

• Earn the OhioMeansJobs Readiness Seal



PATHWAYS TO GRADUATION

Student Interest 
and Aptitude

Valuable 
to 

student’s 
pathway

Community or 
Regional Need

Quickly 
Implemented 

Options

8



INDUSTRY-RECOGNIZED CREDENTIALS

➢ An industry-recognized credential is a verification of an individual’s 

qualification or competence.

➢ A third party with authority issues a credential.

➢ Industry-recognized credentials are valued in the labor market and are a 

validation of knowledge and skill.

➢ They can take many forms, including certifications,  certificates, and 

licenses.
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BENEFITS OF INDUSTRY-RECOGNIZED  
CREDENTIALS

➢ Provide transition beyond high school

➢ Incentive funding for credentials aligned to in-demand jobs

➢ Reimbursement for examination cost of earned credentials

➢ Pathway to graduation and employment opportunities

➢ Provide a platform to make learning relevant
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• Credentials for all, not just for graduation purposes.

• Lead to real employment after graduation.

• Has been implemented in traditional High Schools.

• Linked to many In-Demand occupations.

• This is just the beginning!

Credentialing Pathway Toolkits 
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• See What courses can have credentials embedded into them

• Start slow, don’t expect to recreate your class schedule in one year

• Talk to your local industries and see what pathways are most in need

• Make it a goal for all students to earn a credential

• Credentials can start as early as 9th grade  ( yes, some have expiration dates, but still counts)

• Have your Middle School begin with Micro-credentials

• Partner with your Lead Career District

Tips For Credentialing
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Dennis.haft@education.ohio.gov

Cell:  440-334-6922

Contact

mailto:Dennis.haft@education.ohio.gov
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