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Welcome and Introductions 

Program Quality 

CTE Middle School Waiver

CTE Compliance

Accountability 
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Q/A

Overview of Perkins Law

State and Federal Guidelines
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Program Quality 



Frits Rizor

Education Program Specialist

Quality Program Review



Quality Program Review (QPR)

Overview

Measures

Timelime & Horizon



QPR Overview 

• The intent of the Career-Technical Education Quality Program 
Review is to maximize the use of resources improving the quality of 
career-technical education programs. 

• The Career-Technical Education Program Review is a one to five-year 
process. The district conducts a self-review and creates and 
implements identified improvement strategies for non-compliance 
areas identified in the compliance system. 

• This work is completed in collaboration with the Career-Technical 
Planning District and the Ohio Department of Education.



QPR Overview 

• Quality Improvement Process

• Pathway Level

• Concentrators Only

• Hold Harmless

• Reset
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Quality Program 

Review (QPR) 

Measures

Technical 

Skill 

Attainment

Post-

Program 

Placement

Work-based 

Learning
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Quality Program 

Review (QPR) 

Measures

Technical 

Skill 

Attainment

(70%)

• Current Year Calculation

• WebXam

• Credentials (In lieu of only)

• College Credit Plus

• % of concentrators proficient or 

higher
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Quality Program 

Review (QPR) 

Measures

Technical 

Skill 

Attainment

(70%)

• Proficient = Sum of scores for 

tests taken is greater than sum 

of cut scores for tests taken

• Tech Skill = % of concentrators 

proficient
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Quality Program 

Review (QPR) 

Measures

Post-

Program 

Placement

(84%)

What your concentrators are 

doing 6 months after leaving 

school

• Job

• Post-Secondary

• Military

• Service Program
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Quality Program 

Review (QPR) 

Measures

Work-based 

Learning

(TBD)

• 250 hours (grades 9-12)

• Must occur at a work site

• Co-supervision

• Must have learning agreement

• Hold Harmless 



QPR Accountability 



QPR Dashboard

QPR 2022

70% 100%
2022

Complian
t

Complian
t



QPR Measures
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QPR Sample Timeline



QPR Horizon 



QPR Resources  

Ohio’s Quality Program Standards for 

Career-Technical Education Programs



QPR Resources - WebXam

Be sure to sign up for the WebXam Newsletter

at https://news.webxam.org/

Best professional development opportunity

https://news.webxam.org/


WebXam Calendar & Updates

Fall Testing

• Aug 15 – Pre-testing Opens

• Sept 30 – Pre-testing Closes

• Oct 10 – Post-testing / Field Testing Opens

• Oct 13 – WebXam Teacher Review (Oct)

• Oct 18 – WebXam Users Workshop

• Nov 8 – WebXam Teacher Review (Nov)

• Dec 9 – WebXam Teacher Review (Dec)

Winter Testing

• Jan 2 – Jan 27 – Pre-testing



WebXam Blueprints

https://www.webxam.org/Public/TestBlueprint/N0

https://www.webxam.org/Public/TestBlueprint/N0


Work-Based Learning

Perkins New Coordinators Workshop 9/30



Work-Based Learning Definition

From Perkins V…

Work-based learning is defined as “sustained interactions with 

industry or community professionals in real workplace settings, to 

the extent practicable, or simulated environments at an 

educational institution that fosters in-depth, firsthand 

engagement with the tasks required in a given career field, that 

are aligned to curriculum and instruction.” 

Work-Based Learning Overview

24

http://education.ohio.gov/getattachment/Topics/Career-Tech/Career-Connections/Work-Based-Learning/Ohio-Work-Based-Learning.pdf.aspx?lang=en-US


Types of Work-Based Learning



Work-Based 

Learning 

Guiding 

Principles

Work-based learning experiences must 

occur at work-based learning sites.

– A work-based learning site also can exist 

virtually or within the school facilities. 

– All work-based learning sites should 

include regular interaction 

with clients/customers/community members 

as is commiserate with the typical 

experience of that industry.



Work-Based 

Learning 

Guiding 

Principles

Work-based learning experiences must be 
co-supervised and co-evaluated by an 
instructor or other educational 
representative and an employer or business 
mentor.

– Supervisors are not required to visit 
job sites every day. 

• Co-supervision can occur in groups, 
virtually, etc.

– Work-based learning supervision often 
requires additional time outside of the 
classroom/laboratory component of the 
program and may occur on a year-round 
basis.



Work-Based 

Learning 

Guiding 

Principles

A Learning Agreement built on professional, 

academic and technical competencies 

aligned to the student’s program of study 

must be in place.

– Learning agreements should be developed 

in partnership with all relevant 

stakeholders. 

– Learning agreements and other 

documentation of the work-based learning 

experience can and should be considered 

as sources of data 

for demonstrating student growth. 



Work-Based Learning Reporting

Reporting Element Program Codes How is it used? When can I report?

Career Technical Program 

Codes

305012: Internship Completion

305014: Apprenticeship/Pre-

Apprenticeship

305099: Other Work-Based Learning

Used to calculate performance 

on the Career & Postsecondary 

Success Measure on the CTPD

Report Card.

Can be reported in the 

Student (S) collection or the 

Graduate (G) collection.

Work-Based Learning 

Program Codes

Work-Based Learning Hours Ranges:

310040: >0 and <40 hours

310099: 40-99 hours

310249: 100-249 hours

310499: 250-499 hours

310500: 500+ hours

Used to calculate performance 

for the CTE Quality Program 

Review and Perkins V 

accountability systems; 

calculations occur at the building 

pathway and CTPD level, 

respectively.

Can be reported in the 

Student (S) collection or the 

Graduate (G) collection; 

should always represent the 

cumulative total of hours, 

across grades 9-12.



Accountability

At the CTPD Level…

(Perkins)

At the Pathway Level…

(QPR)



Brenna Bartlett, Assistant Director

Brenna.Bartlett@education.ohio.gov

http://education.ohio.gov/Topics/Career-Tech/Career-

Connections/Work-Based-Learning

mailto:Brenna.Bartlett@education.ohio.gov
http://education.ohio.gov/Topics/Career-Tech/Career-Connections/Work-Based-Learning
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CTE Middle School 

Waiver

&

Overview of Perkins 

Law



Career-Technical Education in Ohio

“…each city, local, and exempted village school district 
shall, by one of the following means, provide to students 
enrolled in grades seven through twelve career-technical 
education adequate to prepare a student enrolled therein 
for an occupation”
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CTE Waiver for Grade 7 and 8

District's intent not to provide career-technical education 
to students enrolled in grades seven and eight

Approved Board Resolution

Yearly
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CTE Middle Grade 

Survey and Waiver

May – Survey Opens

August – District Reminders

September – Survey Closes

October – District Notifications
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Perkins V

The bill was signed into law on July 31, 2018

2019-2020 One-year transition period

4 Year State Plan

Fiscal Year 2021



Perkins V Purpose

“The purpose of the Act is to develop more fully the 

academic knowledge and employability skills of secondary 

education students and postsecondary education students 

who elect to enroll in career and technical education 

programs and programs of study”
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Perkins V Highlights

Comprehensive Local Needs Assessent

Stakeholder Engagement

Equity and Access for Special Populations

Accountability
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Perkins V

CLNA

Purpose

Frequency

Key Areas Addressed

Guides How Funds Are Spent
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Perkins V

Stakeholder 

Engagement

Diverse

Meaningful
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Perkins V

Equity and 

Access

Definition of special 

populations

Data
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Perkins V

Accountability

Continuous Improvement

Special Population Level



CLNA and ED STEPS
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Take a Break
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State and Federal 

Guidelines
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State and Federal Guidelines

State and Federal 

Guidance 
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CTE State Funding Expenditures

25% Personal expenditures 

75% Career-technical education programs 

Weighted Funding for CTE can be used for driver’s 

education course 



CTE Restricted Funding Guidance 

Weighted Funds Certification Letter/Calculations | Ohio Department of Education
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https://education.ohio.gov/Topics/Finance-and-Funding/School-Payment-Reports/State-Funding-For-Schools/Career-Tech-Planning-and-Funding/Weighted-Funds-Certification-Letter-Calculations


State Expenditures
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Acceptable Expenditures Ineligible Expenditures 

• Curriculum development 
• Student assessment costs including 

certification
• Instructional resources and supplies 

including textbooks
• Career-technical student organization 

operational costs 
• Work-site learning experience costs 
• Extended programming costs 
• Marketing costs that are solely attributable 

to marketing career-technical education 
programs

• Technology costs directly associated with 
career-technical instruction

• Costs associated with receiving industry 
certification of career technical education 
programs

• Base teacher salary and fringe benefits

• Facilities construction and remodeling 

• Costs associated with initial teacher licensing 

• Any costs associated with instructional 

programming not receiving career-technical 

weightings

• Student stipends or salaries paid to students



Current Federal Funding Split
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Administration
5% Leadership

10%

Corrections
1%

Subsidy Funds 
(Secondary/

Postsecondary/
Adult Workforce

85%

Ohio Appropriation = 48 Million 



Funding your Perkins Plan 
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Comprehensive 
Local Needs 
Assessment 

Perkins Plan

(Ed STEPS)

Budget
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Sample Perkins Timeline

July 1, 2022 

Substantially 

Approved Date

(Begin to Obligate)

December 1, 2022 

Budget Revision

May 31, 2023 

Final Budget 

Revision 

June 30, 2023 

Last day to 

Obligate 

July 1 to Sept. 30

Liquidation Period 

September 30, 2022

Final Expenditure 

Report Due
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Perkins Expenditures

• Consumable Supplies

• Promotional Materials

• Vehicles 

• Remedial Course Work

• Building structures

Unallowable 

• Instructor 3-year Maximum

• 5% Administrative Cost
• Advertising & Public Relations

• Equipment

Allowable 



Procurement Policy
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Procurement: Is the act 

of acquiring, buying 

goods, services or works 

from an external source. 

All district should have a 

policy in place.

Equipment: District 

should have an 

equipment inventory 

control process (records 

retention) and a 

disposition of equipment 

process. 
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Expenditures must be:



Resources 

• Career-Technical Education Supplemental State 

Funding Guidance 

• Perkins Regulations Allowable Uses of Funds

• Managing Your Grant webpage

– Grants Manual

– Videos 

• Uniform Guidance 
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Homework

Review State and Federal 

Guidance Documents

Review Grants Management 

Manual and Resources 

Schedule regular meetings with 

your treasurer

Attend Training Workshops

Contact your assigned program 

specialist 
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Compliance 

Overview



Perkins Monitoring

Three-Step Process
Self-Assessment 

Complete CTE Compliance Self-

Assessment (Online process)

Must identify substantive  evidence to 

support satisfactory rating

Desk/Telephone Review- (AFS Consultant)

Review self-assessment

Discuss  essential evidence uploaded in the 

CTE Compliance system

On-site Review Selection Criteria:
(a) on-site review was requested by a CTPD; (b) CTPD 

submitted a self-assessment after the submission 

deadline; and (c) compliance issues were identified in a 

self-assessment, desk or telephone audit.



Perkins Monitoring 
Timeline

60



FY23 Monitoring 
List

61



Resources



Tips for Staying in 

Compliance

❑ Keep agendas, minutes and attendance of advisory committee 

meetings for each program (At least one required per year)

❑ Keep records of travel approvals

❑ Keep job descriptions of all employees paid with Perkins 

❑ Do not pay individual student fees



Risk-Based Assessment
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Risk-Based Assessment 

Factors:

• 12/8 rule for size and 
scope 

• Single audit findings

• Failure to meet stated 
deadlines

The risk-based assessment 
review identifies  
potential problems that 
could lead to risks in the 
accountability, fiscal 
accounting and grant 
operations. 

The risk-based assessment 
process is designed to 
conduct a more thorough 
review for Perkins 
recipients with higher risk 
factors.



My Apps Page
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Access/Safe Account Roles

Safe Account Roles

These are the roles CTE 

users need:

▪ Superintendent

▪ Treasurer

▪ CCIP Authorized 

Representative

▪ CCIP Fiscal 

Representative

▪ Data Entry Planning-CCIP

▪ Data Entry Funding-CCIP
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Homework

Review Perkins Monitoring 

Timeline/ Monitoring Guide

Start Collecting Evidence

All Perkins recipients will 

upload evidence 

Attend virtual training on 

September 29, 2022

Contact your assigned program 

specialist 
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Accountability 



Accountability – Federal Performance 

Indicators

Josh Coleman, Ed. D – September 28, 2022



Accountability and PIP Targets
State Quality Program Review at Pathway Level:

1. Technical Skill Attainment

2. Post Program Placement

3. Work Based Learning

Federal Accountability Targets: 9 Performance Indictors at District Level

• 4 Year Graduation Rate

• 5- Year Graduation Rate

• Academic: English and Language Arts

• Academic: Math

• Academic: Science

• Post Program Placement

• Nontraditional Program Enrollment

• Program Quality: Work-Based Learning

• Program Quality: Technical Skill Attainment



Accessing Data and Accountability Guidebook

1 2

3 4
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Career Technical Data and Accountability 

Guidebook

Definition of Target

How to calculate

How Targets are 

Determined

Target Progression
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Sec 113(b) (4)(A) “Each 

eligible recipient shall agree 

to accept the State 

determined levels of 

performance for each year 

of the plan established 

under [the state plan] as 

local levels of performance 

or negotiate with the State 

to reach agreement on new 

local levels of performance, 

for each of the core 

indicators of performance 

...”

Sec. 134(a) “Any eligible 

recipient desiring financial 

assistance shall ... submit a 

local application to the 

eligible agency.  Such local 

application must cover the 

period of time applicable to 

the State plan...”

Local Levels of Performance



Negotiating 

Targets?

• Yes: During the first 2 

Years of the State 

Plan (FY25-26?)

• No: Cannot negotiate 

your way out of a PIP

75



Program Improvement Plans

Jon Beard – September 28, 2022
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Sec 123(b): Local Program Improvement

• The state must annually evaluate performance (after January 

31 Comprehensive Annual Report to USDOE)

• A Program Improvement Plan ("PIP") is due if a recipient fails 

to meet 90% of the level of performance for any indicator

–PIPs must analyze performance disparities in special 

populations and subgroups

–Districts must consult with stakeholders

–PIPs must begin in the year following the year of 

nonattainment...”
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Program Improvement Plan



Number of PIPs per District

0
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Number of Program Improvement Plans

37

26

17

3 
2

4

1



Program Improvement Plans by Indicator
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Performance Indicators
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“What Are My Peers Doing?”

81



Learning from each other: 

NonTrad PIP Strategies

• During middle school visits, ensure student exposure to a 

nontraditional program of study

• Use nontrad students in recruiting booths

• Highlight business partners in nontraditional occupations 

in school visits

• Invite nontrad former students to come speak to classes

• Career counselors intentionally include nontrad students in 

tours

82



WBL PIP Strategy Buckets

83



WBL Best Practices Survey

84



Peer-to-Peer Learning: Best Practices

85
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Equity



Methods of Administration Plan 

& Equity

Becky Crance, MPA

Equitable Access Program Administrator/Interim MOA Coordinator



Becky Crance, MPA

Pronouns: She/her/hers

Equitable Access Program Administrator

Interim MOA Coordinator

Office of Career-Technical Education

614-572-5253

rebecca.crance@education.ohio.gov

www.education.ohio.gov

88

mailto:rebecca.crance@education.ohio.gov
http://www.education.ohio.gov/


Methods of 

Administration 

&

Equity

1979 Guidelines

Ohio MOA Plan 

Equity Initiatives

Equity in Career-Tech

Questions

89



1979 

Guidelines:
Adams v. 

Califano

In 1973, the Department of Health, Education, 

and Welfare was sued for its failure to enforce 

civil rights laws in vocational education 

(Adams v. Califano). 

Vocational education was found to be 

continuously discriminatory. 

The Department was directed to 

enforce civil rights requirements 

in vocational education 

programs through compliance 

reviews.
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1979 

Guidelines:
Mandated 

Authority

The Vocational Education Programs 

Guidelines for Eliminating Discrimination and 

Denial of Services on the Basis of Race, Color, 

National Origin, Sex and Handicap, (1979 

Guidelines)

Explains the civil rights responsibilities and Department 

regulations for recipients of federal funds that offer or 

administer career-technical and adult education.

Mandates each state to develop a review process called a 

Methods of Administration (MOA) Plan to measure compliance 

of federally funded programs. 

Identifies the state agency responsible for monitoring 

compliance to be the agency that administers career-technical 
education.  

91



Ohio MOA Plan

Selection over 3 

years:

67 secondary recipients

7 postsecondary recipients

3 state-operated recipients

Selection over 3 

years:

• 8 secondary 

recipients

• 1 postsecondary 

recipient

• Department of 

Education website 

resource page 

• Voluntary review of civil 

rights compliance upon 

request 

Desk Review Tech. AssistanceOn-Site Review

• Selected recipients 

receive the desk 

review from ODE 

requesting evidence

• 30 days to submit 

evidence to ODE

• ODE has 30 days to 

send a Letter of 

Findings

Selected recipients receive 

on-site review from ODE 

Team: 
• Interviews with CTE staff, 

students, counselors, 

administrators; 

• District and CTE material 

compliance review; 

• ADA inspection of building 

& parking lots;

• Review of CTE admissions 

process

• On-site review is 2 days 

with ODE Team

• ODE has 60 days to 

issue a Letter of 

Findings

• Recipient has 30 days to 

submit a Voluntary 

Compliance Plan (VCP)
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https://education.ohio.gov/Topics/Career-Tech/Civil-Rights-Methods-of-Administration-Program


Ohio MOA Plan: Selection Process

EMIS Data pulled for 

1/3 of secondary 

subrecipients annually 

approximately 231 

locations 

Career-technical 

education building 

enrollment of 

minorities, genders 

and students with 

disabilities are 

compared to overall 

district enrollment 

data. 

Disproportionate 

enrollment for each 

student group is given 

a score that is added 

together for an overall 

score.  
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Ohio MOA Plan: Selection Criteria

Recipient of Federal Funds

Offer CTE program or course
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Equity Initiatives: #EachChildOurFuture

Equity

Partnerships

Quality 

Schools

95



Equity 

Initiatives: 
#EachChildOurFuture

Each child has access to 
relevant and challenging 

academic experiences and 
educational resources 

necessary for success across 
race, gender, ethnicity, 

language, disability, family 
background and/or income.
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Equity 

Initiatives: 
Ohio Perkins V 

Plan 

Removing barriers to access and 

enrollment and improving 

inequities in engagement and 

performance for all students with 

an intentional focus on students 

in special populations groups.

97



Equity in Career-Tech: Ohio Strategy

Plan 
Include All 

Voices 

Act 
Remove Barriers

Implement Supports

Identify
Student Special 

Populations  
Root Causes
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Equity in 

Career-Tech: 
Special 

Populations Nontraditional 
Students

English 
Learners

Homeless 
Students

Out-of-
workforce 
Individuals 

(Postsecondary)

Students with 
a parent on 

active military 
duty and 
deployed

Youth in or 
who have aged 

out of Foster 
Care

Economically 
Disadvantaged

Single 
Parents

Students 
with 

Disabilities 
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Equity in 

Career-Tech: 
Office Initiatives

CTE Equity Labs Equity for Each Grant

CTE Equity 

Ambassador Program

Equity Resources & 

Contracts 

Technical Assistance

10

0



Equity in 

CTE

Career-Technical Education Equity 

Labs

C
L
N

A
 Y

e
a
r

Disaggregated 
Data Review 

Root Cause 
Analysis

Plan Strategies 
for 
Disproportionate
Gaps

O
ff
 Y

e
a
r

Administration 
Focus 
Strategies for 
Improving 
Gaps

Teaching 
Strategies for 
Improving 
Gaps

Networking 
Discussing 
Best Practices

10

1



Equity in 

CTE
Equity for Each Grant

$25,000 -
$200,000 to 
Improve Equity 
Gaps in 
Special 
Population 
Groups

Prioritize 
Postsecondary 
partnerships 
and High-
Wage, in-
demand jobs

Applications 
open April 1 –
May 15, 2023

10

2



Equity in 

CTE
CTE Equity Ambassador Program

Up to 2 
volunteers per 
Career-
Technical 
Planning 
District

Invitations to at 
least 2 
Professional 
Developments 
each year

Act as an 
Equity Lead in 
the district

10

3



Equity in 

CTE

Equity Resources & Contracts 

Ohio CTE 
Data Story

Recruiting 
Special 

Populations 
Toolkit

Resources 
for 

Supporting 
Justice-
Involved 

Youth

GIS 
Mapping 

Application 

10

4



Methods of 

Administration 

&

Equity

Reveiw

1979 Guidelines

Ohio MOA Plan 

Equity Initiatives

Equity in Career-Tech

Questions

10

5



Questions?

106



Becky Crance, MPA

Pronouns: She/her/hers

Equitable Access Program Administrator

Interim MOA Coordinator

Office of Career-Technical Education

614-572-5253

rebecca.crance@education.ohio.gov

www.education.ohio.gov
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mailto:rebecca.crance@education.ohio.gov
http://www.education.ohio.gov/


Thank you for joining us today!

108



Additional Resources
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Comprehensive Local Needs Assessment and Application

Strengthening Career and Technical Education for the 21st 
Century Act (“Perkins V”)

U.S. Office of Management and Budget (OMB) Circulars

The Office of Career, Technical, and Adult Education (OCTAE), 
Division of Academic and Technical Education (DATE)



Email Updates



Questions?



@OHEducation
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Share your learning 

community with us!

#MyOhioClassroom

Celebrate educators!
#OhioLovesTeachers


