
5.2.	
  Process	
  for	
  Validating	
  Equivalent	
  Work	
  Experience	
  Under	
  Standard	
  3301-­‐24-­‐05	
  (C.7.b)-­‐-­‐Panel	
  
of	
  Experts	
  
	
  

This	
  section	
  applies	
  ONLY	
  to	
  Alternative	
  Resident	
  Educator	
  candidates	
  who	
  have	
  NOT	
  provided	
  
evidence	
  of	
  required	
  work	
  experience	
  through	
  the	
  CTE-­‐36	
  process.	
  In	
  other	
  words,	
  this	
  process	
  
does	
  not	
  apply	
  to	
  Alternative	
  Resident	
  Educator	
  candidates	
  who	
  have	
  successfully	
  demonstrated	
  
through	
  the	
  CTE-­‐36	
  process	
  that	
  they	
  have	
  the	
  required	
  work	
  experience.	
  

	
  
The	
  standard	
  for	
  Alternative	
  Resident	
  Educator	
  career-­‐technical	
  licenses	
  requires	
  candidates	
  to	
  
evidence:	
  
	
  

Ø five	
  years	
  of	
  full-­‐time	
  work	
  experience	
  or	
  the	
  equivalent	
  in	
  the	
  career	
  field	
  
	
  
Following	
  completion	
  of	
  the	
  CTE-­‐36	
  review,	
  if	
  the	
  candidate	
  has	
  NOT	
  provided	
  evidence	
  of	
  having	
  
this	
  work	
  experience	
  in	
  the	
  career	
  field,	
  the	
  superintendent	
  has	
  two	
  options:	
  1)	
  discontinue	
  
consideration	
  of	
  this	
  candidate	
  or	
  2)	
  elect	
  to	
  determine	
  if	
  the	
  candidate	
  has	
  the	
  equivalent	
  
experience	
  in	
  the	
  subject/content	
  area	
  necessary	
  to	
  effectively	
  teach	
  the	
  subject.	
  
	
  
This	
  process	
  of	
  validating	
  equivalent	
  work	
  experience	
  has	
  three	
  components:	
  

• review	
  by	
  a	
  panel	
  of	
  experts	
  
• development	
  of	
  a	
  Licensure	
  Plan	
  (when	
  required	
  by	
  the	
  panel	
  of	
  experts)	
  
• development	
  of	
  a	
  portfolio	
  (required	
  for	
  candidates	
  on	
  a	
  Licensure	
  Plan)	
  

	
  
Candidates	
  undergoing	
  this	
  process	
  must	
  meet	
  all	
  other	
  requirements	
  for	
  hiring,	
  including	
  required	
  
education	
  and	
  program	
  area	
  certification	
  or	
  licensure	
  requirements	
  or	
  industry	
  standards	
  where	
  
applicable	
  (see	
  Section	
  5.1.2,	
  Table	
  2).	
  
	
  
The	
  school	
  district	
  has	
  the	
  option	
  of	
  assessing	
  the	
  candidate	
  considered	
  to	
  be	
  the	
  most	
  logical	
  
applicant	
  to	
  hire	
  or	
  assessing	
  more	
  than	
  one	
  applicant	
  in	
  case	
  the	
  first	
  person	
  is	
  not	
  qualified.	
  
	
  
To	
  determine	
  if	
  the	
  candidate	
  has	
  the	
  necessary	
  subject	
  knowledge	
  and	
  skills	
  to	
  teach	
  the	
  program	
  
or	
  courses	
  under	
  consideration,	
  a	
  panel	
  of	
  experts	
  is	
  convened	
  to	
  make	
  that	
  assessment.	
  
	
  
The	
  hiring	
  school	
  district	
  organizes	
  the	
  panel	
  of	
  experts.	
  Further	
  guidelines	
  may	
  be	
  provided	
  by	
  the	
  
career	
  field	
  consultant	
  

	
  
5.2.1	
  Panel	
  Recruitment	
  and	
  Composition	
  
The	
  superintendent	
  designates	
  a	
  representative	
  from	
  the	
  hiring	
  school	
  district	
  to	
  recruit	
  participants	
  
in	
  the	
  panel	
  review	
  of	
  the	
  candidate.	
  The	
  following	
  outlines	
  the	
  requirements	
  for	
  panel	
  composition	
  
and	
  the	
  responsibilities	
  of	
  panel	
  participants.	
  
	
  

Panel	
  Review	
  Members	
  
	
  

All	
  panel	
  review	
  members	
  must	
  be	
  knowledgeable	
  about	
  and	
  have	
  experience	
  in	
  the	
  occupation	
  or	
  
career	
  field	
  for	
  which	
  the	
  candidate	
  is	
  being	
  assessed.	
  Panel	
  review	
  members	
  cannot	
  be	
  currently	
  
employed	
  by	
  the	
  hiring	
  school	
  district.	
  
	
  

Required	
  panel	
  review	
  members:	
  



• A	
  minimum	
  of	
  three	
  individuals	
  from	
  business	
  and	
  industry	
  who	
  are	
  currently	
  active	
  in	
  the	
  
career	
  or	
  career	
  field	
  for	
  which	
  the	
  candidate	
  is	
  being	
  assessed.	
  

• These	
  representatives	
  must	
  constitute	
  the	
  majority	
  of	
  panel	
  review	
  members.	
  
• Districts	
  are	
  strongly	
  encouraged	
  to	
  include	
  in	
  this	
  group	
  individual(s)	
  who	
  are	
  

representative	
  of	
  the	
  district’s	
  nontraditional	
  and	
  minority	
  populations.	
  
	
  
Optional,	
  but	
  recommended,	
  panel	
  review	
  members:	
  
• A	
  person	
  from	
  a	
  postsecondary	
  institution	
  representing	
  the	
  career	
  or	
  career	
  field	
  for	
  which	
  

the	
  candidate	
  is	
  being	
  assessed.	
  
• A	
  teacher	
  educator	
  from	
  an	
  Ohio	
  college	
  or	
  university	
  approved	
  to	
  deliver	
  teacher	
  

education	
  for	
  the	
  applicable	
  licensure	
  area	
  and	
  with	
  specific	
  content	
  expertise	
  in	
  the	
  
occupation	
  or	
  career	
  field	
  for	
  which	
  the	
  candidate	
  is	
  being	
  assessed.	
  

Responsibilities	
  of	
  panel	
  review	
  members:	
  
Panel	
  review	
  members	
  will	
  be	
  charged	
  with	
  determining	
  if	
  the	
  candidate	
  has	
  sufficient	
  work	
  
experience	
  and/or	
  content	
  knowledge	
  to	
  teach	
  the	
  subject	
  (program	
  or	
  course)	
  

	
   Responsibilities	
  of	
  the	
  hiring	
  school	
  district:	
  
	
   	
  	
  	
  	
  	
  	
  	
  	
  One	
  educator	
  representing	
  the	
  hiring	
  school	
  district	
  should	
  be	
  named	
  to	
  the	
  panel	
  to	
  serve	
  	
  
	
   	
  	
  	
  	
  	
  	
  	
  	
  as	
  a	
  facilitator	
  of	
  the	
  panel	
  review	
  process.	
  This	
  person	
  may	
  also	
  be	
  charged	
  with	
  panel	
  	
  
	
   	
  	
  	
  	
  	
  	
  	
  	
  recruitment	
  duties.	
  
	
   	
   	
  

Additional	
  members	
  may	
  be	
  seated	
  on	
  the	
  panel	
  to	
  provide	
  background	
  information	
  on	
  
program	
  goals,	
  school	
  setting,	
  university	
  curriculum,	
  or	
  other	
  contextual	
  information	
  that	
  
may	
  assist	
  panel	
  review	
  members	
  in	
  their	
  deliberations.	
  These	
  members	
  could	
  include	
  
teacher	
  educators,	
  staff	
  or	
  other	
  persons	
  with	
  an	
  appropriate	
  identified	
  purpose	
  for	
  being	
  
on	
  the	
  panel.	
  These	
  consultative	
  members	
  and	
  the	
  panel	
  facilitator	
  are	
  NOT	
  to	
  determine	
  if	
  
the	
  candidate	
  has	
  or	
  has	
  not	
  met	
  the	
  equivalency	
  option.	
  
	
  

5.2.2.	
  Panel	
  of	
  Experts	
  Procedures	
  
These	
  procedures	
  are	
  to	
  be	
  followed:	
  
	
  
1. A	
  representative	
  from	
  the	
  hiring	
  school	
  district	
  calls	
  a	
  face-­‐to-­‐face	
  meeting	
  (or	
  meetings	
  if	
  more	
  

than	
  one	
  meeting	
  is	
  necessary)	
  of	
  the	
  panel	
  of	
  experts.	
  School	
  districts	
  have	
  the	
  option	
  of	
  
forming	
  multiple-­‐district	
  panels	
  but	
  a	
  representative	
  from	
  the	
  actual	
  hiring	
  school	
  district	
  should	
  
serve	
  as	
  the	
  facilitator	
  for	
  the	
  panel.	
  

2. At	
  the	
  first	
  meeting,	
  the	
  panel	
  members	
  are	
  informed	
  of	
  the	
  following:	
  
• Interview	
  techniques	
  that	
  ensure	
  equal	
  opportunity	
  for	
  all	
  candidates.	
  
• Responsibilities	
  of	
  the	
  panel,	
  including	
  the	
  role	
  played	
  by	
  panel	
  review	
  members	
  and	
  

consultative	
  panel	
  members.	
  The	
  panel	
  should	
  be	
  reminded	
  that	
  the	
  intent	
  of	
  the	
  review	
  is	
  
to	
  make	
  a	
  determination	
  relative	
  to	
  work	
  experience	
  and	
  content/subject	
  knowledge.	
  The	
  
panel	
  is	
  NOT	
  to	
  make	
  a	
  recommendation	
  regarding	
  hiring.	
  

• The	
  content	
  of	
  the	
  subject	
  to	
  be	
  taught	
  by	
  the	
  candidate	
  if	
  hired.	
  The	
  panel	
  members	
  must	
  
receive	
  a	
  copy	
  of	
  the	
  technical	
  content	
  standards	
  related	
  to	
  the	
  courses(s)	
  to	
  be	
  taught	
  (e.g.,	
  
Technical	
  Content	
  Standards,	
  Technical	
  Competency	
  Profiles	
  (TCPs),	
  etc.)	
  and	
  other	
  relevant	
  
materials,	
  including	
  the	
  applicable	
  course	
  of	
  study.	
  

• Information	
  from	
  the	
  candidate’s	
  CTE-­‐36	
  and	
  supporting	
  materials	
  related	
  to	
  work	
  
experience,	
  college	
  content	
  courses,	
  industry	
  certifications,	
  etc.	
  (panel	
  members	
  are	
  NOT	
  to	
  
see	
  transcripts	
  that	
  include	
  grades	
  unless	
  permission	
  has	
  been	
  granted	
  by	
  the	
  candidate).	
  



3. The	
  panel	
  reviews	
  the	
  material,	
  comparing	
  the	
  candidate’s	
  experiences	
  and	
  the	
  content	
  of	
  the	
  
program	
  to	
  be	
  taught	
  if	
  hired.	
  

4. The	
  review	
  panel	
  may	
  use	
  a	
  variety	
  of	
  interview	
  and	
  assessment	
  methods.	
  Examples	
  are	
  hands-­‐
on	
  demonstrations,	
  CTE	
  Technical	
  Assessments,	
  National	
  Occupational	
  Competency	
  Testing	
  
Institute	
  (NOCTI)	
  and	
  other	
  tools	
  as	
  deemed	
  appropriate.	
  

5. Following	
  completion	
  of	
  the	
  interview	
  process,	
  the	
  candidate	
  is	
  excused	
  to	
  allow	
  for	
  panel	
  
deliberation.	
  Panel	
  review	
  members	
  may	
  confer	
  with	
  consultative	
  members.	
  

6. The	
  panel	
  review	
  members	
  determine	
  whether	
  or	
  not	
  the	
  candidate	
  has	
  sufficient	
  work	
  
experience	
  and	
  subject	
  knowledge	
  to	
  teach	
  the	
  subject	
  (program	
  or	
  course).	
  Specifically,	
  the	
  
review	
  panel	
  determines	
  one	
  of	
  the	
  following:	
  

• The	
  equivalency	
  option	
  in	
  the	
  work	
  experience	
  requirement	
  of	
  the	
  following	
  Teacher	
  
Education	
  and	
  Licensure	
  Standard	
  HAS	
  been	
  met	
  (i.e.,	
  the	
  candidate	
  has	
  sufficient	
  work	
  
experience	
  and	
  subject	
  knowledge	
  to	
  teach	
  the	
  subject).	
  

• The	
  equivalency	
  option	
  in	
  the	
  work	
  experience	
  requirement	
  of	
  this	
  standard	
  has	
  NOT	
  
been	
  met.	
  	
  

• The	
  equivalency	
  option	
  in	
  the	
  work	
  experience	
  requirement	
  of	
  this	
  standard	
  has	
  been	
  
met	
  but	
  with	
  deficiencies.	
  (It	
  is	
  then	
  recommended	
  that	
  the	
  candidate	
  be	
  required	
  to	
  
follow	
  a	
  licensure	
  plan	
  addressing	
  these	
  deficiencies.	
  For	
  example,	
  if	
  a	
  candidate	
  has	
  
limited	
  experience	
  in	
  working	
  in	
  the	
  field,	
  the	
  panel	
  could	
  recommend	
  that	
  the	
  
candidate	
  participate	
  in	
  a	
  job	
  shadowing	
  or	
  internship	
  experience	
  in	
  order	
  to	
  gain	
  a	
  
sense	
  of	
  how	
  technical	
  skills	
  are	
  used	
  in	
  an	
  actual	
  workplace	
  setting.)	
  

7. Panel	
  Review	
  members	
  must	
  sign	
  the	
  Panel	
  of	
  Experts	
  Review	
  Form—Part	
  3	
  	
  AND	
  	
  Part	
  4.	
  
8. If	
  the	
  panel	
  determines	
  that	
  the	
  equivalency	
  option	
  HAS	
  been	
  met,	
  the	
  panel	
  so	
  indicates	
  on	
  the	
  

review	
  form,	
  signs	
  it,	
  and	
  forwards	
  it	
  to	
  the	
  superintendent	
  who	
  then	
  may	
  sign	
  the	
  CTE-­‐37.	
  Go	
  
to	
  the	
  Department	
  of	
  Education	
  home	
  page	
  (www.education.ohio.gov)	
  to	
  access	
  “CTE	
  Teacher	
  
Prep,	
  Licensure”	
  under	
  the	
  Career-­‐Tech	
  drop-­‐down	
  bar.	
  

9. If	
  the	
  panel	
  determines	
  that	
  the	
  equivalency	
  option	
  has	
  NOT	
  been	
  met,	
  the	
  panel	
  so	
  indicates	
  
on	
  the	
  review	
  form,	
  signs	
  it,	
  and	
  forwards	
  it	
  to	
  the	
  superintendent	
  who	
  does	
  NOT	
  sign	
  the	
  CTE-­‐
37.	
  The	
  candidate	
  ceases	
  to	
  be	
  considered	
  for	
  the	
  teaching	
  position.	
  

10. If	
  the	
  panel	
  determines	
  that	
  the	
  equivalency	
  option	
  has	
  been	
  met	
  but	
  with	
  deficiencies,	
  the	
  
panel	
  members	
  list	
  the	
  deficient	
  knowledge	
  and	
  skills	
  on	
  the	
  review	
  form	
  and	
  select	
  three	
  of	
  its	
  
business	
  representatives	
  to	
  assist	
  the	
  superintendent	
  or	
  designee	
  in	
  the	
  preparation	
  of	
  a	
  
licensure	
  plan.	
  The	
  panel	
  members	
  then	
  sign	
  the	
  review	
  form	
  and	
  forward	
  it	
  to	
  the	
  
superintendent	
  who	
  then	
  consults	
  with	
  the	
  business	
  representatives	
  in	
  the	
  preparation	
  of	
  the	
  
licensure	
  plan	
  (see	
  Section	
  5.2.4).	
  After	
  the	
  licensure	
  plan	
  has	
  been	
  prepared	
  and	
  signed	
  by	
  the	
  
superintendent,	
  business	
  persons,	
  and	
  candidate,	
  the	
  superintendent	
  signs	
  the	
  CTE-­‐37.	
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