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About the Guide/
Working Group Acknowledgements

D2L-commissioned research identified an
extensive gap between the interests and the
actual experiences of teachers in their professional
learning methods and formats. In response, D2L
gathered our partner education leaders on the
frontier of modernizing teacher PD to help fill this
gap that many school systems face in identifying
and operationalizing alternative models.

We invited our partners to join an interim
professional learning community to share, reflect
and formulate recommended practices. We met
in small, shifting study groups from July to
October of 2022. We asked questions, tested our
hypothesis, engaged in synchronous and
asynchronous activities, and curated a consensus

on the most impactful considerations and practices.

The result is this practitioner-driven guide.

D2L thanks the following individuals and
organizations for contributing their time and
expertise toward creating this guide:

Daniel Badea

Education Program Specialist,

Office of Approaches to Teaching and Professional
Learning, Ohio Department of Education

Cathy Cavanaugh
Chief Experience Officer,
The University of Florida Lastinger Center
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Director of Digital Learning, Boston Public Schools

Jennifer Harriton-Wilson
Education Technology Coordinator,
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Liz Miller Lee
Director of Online Learning, ISTE

Heidi Oliver
Executive Director of Professional Growth and
Development, Ann Arundel County Public Schools

Anne Perez
Senior Professional Learning Specialist,
Michigan Virtual

Alex Prinstein
Strategy Manager, Coaching,
The University of Florida Lastinger Center

Allie Sberna
Professional Development eLearning Coordinator,
Ohio Department of Education

Stacey Schuh
Senior Director of Professional Learning Services,
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This project was led by D2l's Mark Schneiderman.
Special thanks also go to D2L colleagues Kassia
Gandhi, David Gomes and Brittany Singleton.
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