Teacher Leadership Mid-/End-of-Year con
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Practicing Building Relationships Fostering Advancing Instruction Driving
Equity and Ethics and Partnerships Collaborative Culture and Student Learning Initiatives

Directions: The Teacher Leadership Mid-/End-of-Year Review tool provides teachers with the
opportunity to reflect at points throughout the year on specific strengths and areas for growth pertaining to
the Ohio Teacher Leadership Framework components. Please identify your strengths and areas for
growth for each of the teacher leadership components below.

Teacher leader:

Grade level/subject area: School: Date:
Select one: [] Mid-Year [ End-of-Year
Goal: Content Area Focus:

Ohio Teacher Leadership Framework component(s) addressed: [_] Fostering Collaborative
Culture [J] Advancing Instruction and Student Learning [] Driving Initiatives [] Practicing Equity
and Ethics [] Building Relationships and Partnerships

Strengths Components Areas for Potential Next | Timeline for
Growth Steps Next Steps
Fostering
Collaborative
Culture
Advancing

Instruction and
Student Learning

Driving Initiatives

Practicing Equity
and Ethics

Building
Relationships and
Partnerships

In what ways did your professional learning experiences contribute to your successes?
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